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NEWS HIGHLIGHTS from www.EdgeProp.my

Tour the World with Snoopy
Date: Aug 30 (Fri) to Sept 29 (Sun)
Time: 10am to 6pm
Venue: Setia EcoHill Welcome 
Centre @ Club 360, No. 1, 
Persiaran Ecohill Barat, Setia 
Ecohill, Semenyih, Selangor
Contact: (03) 8724 2255
“Tour the World with Snoopy” 
is coming your way. There 
will be 52 Snoopys, each 
dressed to represent a diff erent 
country. Here is a chance to 
take photos with these iconic 
characters at Setia Ecohill

Ambang Merdeka 
KLCC 2019
Date: Aug 30 (Fri)
Time: 9pm to 12am
Venue: Esplanade, KLCC 
Park, Kuala Lumpur
Contact: (03) 2783 7584 / 7653
Come and celebrate the nation’s 

SIRIM sets up lab 
for testing building 
claddings
SIRIM QAS International has set 
up Southeast Asia’s fi rst laboratory 
providing fire resistance tests on 
exterior building cladding panels.

Its chairman Datuk Syed Hisham 
Syed Wazir said all exterior building 
cladding panels have to undergo 
the tests before being approved by 
the Fire and Rescue Services De-
partment for use in tall buildings.

“I hope this laboratory can help 
the building materials industry in 
fi re testing to produce quality exte-
rior building cladding panels and 
to reduce the risk of fi res in build-
ings, especially high-rises,” he told 
the media recently, adding that the 
laboratory is cheaper than similar 
tests overseas.

Paramount plans 
RM900m property 
launches
Paramount Corp Bhd is planning 
new property launches worth some 
RM900 million in the second half of 
2019 to achieve its RM1 billion sales 
target for the year.

Group CEO Jeff rey Chew said on 
Aug 28 that the group has secured 
property sales of some RM310 mil-
lion in the fi rst half of 2019 com-
pared with about RM600 million in 
the fi rst half of last year. However, 
Paramount is maintaining its 2019 
property sales target at RM1 billion.

“As at end-June 2019, the group 
has unbilled sales of about RM978 
million,” Chew told reporters dur-
ing a fund managers and analysts’ 
briefi ng on Paramount’s fi nancials.

Chew said the developer also 
aims to double its co-working spac-

LAUNCHES + EVENTS If you have any real estate-related events, email us at editor@edgeprop.my.
Events listed here will also appear on www.EdgeProp.my.

62 years of independence at KLCC 
Park. Popular local talents such 
as Datuk David Arumugam, rock 
bank Bunkface and teen idol 
KhaiBahar will entertain guests 
throughout the night. Also held 
in conjunction with Petronas Twin 
Towers’ 20th anniversary, enjoy 
the grand fi nale of a musical 
fi reworks display at midnight.

Cat Fun Show Competition 
at Setia Alamsari
Date: Aug 31 (Sat)
Time: 11am to 5pm
Venue: Setia Alamsari Sales 
Galleria, No. 1, Persiaran 
Alam Sari 3, Alam Sari, 
Kajang, Selangor
Contact: (03) 8736 2255
Have a “meowvelous” National 
Day with the felines at Setia 
Alamsari. There will be activities 
such as make your own DIY cat 

collar, cat and fl ag face paintings, 
cat competition and more!

Ketuk-Ketuk Festival 
by RIUH
Date: Aug 31 & Sept 1 (Sat & Sun)
Time: 4pm to 12am
Venue: Ardence Labs @ Eco 
Ardence, PT 8, Persiaran 
Setia Alam, Eco Ardence, 
Shah Alam, Selangor
Contact: (03) 5033 2525
Head over to EcoWorld’s 
Ardence Labs at Eco Ardence 
to celebrate Malaysia’s rich 
culture, creativity and diversity. 
Discover local crafts and enjoy 
creative experiences by home-
grown talents at the festival. 
There will also be pop-up 
stores, live acts and food.

Merdeka with Rooty
at Residensi SIGC
Date: Aug 31 (Sat)
Time: 10am to 3pm
Venue: Residensi SIGC, Lorong 
Rajawali, Taman PJ Perdana, 
Seremban, Negeri Sembilan
Contact: (06) 764 2688
Come celebrate National Day 
with A&W’s Rooty exclusively 

brought to you by Matrix 
Concepts Holdings Bhd at 
Residensi SIGC. Visitors can 
feast on snacks provided by 
A&W. There will also be many 
activities for children such as a 
colouring contest, magic show, 
clown performance and more.

Family Fun Carnival 
at Equine Residence
Date: Aug 31 & Sept 1 (Sat & Sun)
Time: 12pm to 6pm
Venue: Equine Residence 
Sales Gallery, Seri 
Kembangan, Selangor
Contact: (03) 2161 2345
Looking for fun family activities 
to enjoy over the National 
Day holiday? Visit the carnival 
organised by Beverly Group! Free 
entrance to the petting zoo, pony 
rides and infl atable bouncer.

es to 200,000 sq ft within the next 
one-and-a-half years.

It plans to open between two and 
four co-working spaces every year.

Tourism Ministry 
to study impact 
of MM2H
The Tourism, Arts and Culture Min-
istry is planning a study on the 
impact of the Malaysia My Second 
Home (MM2H) Programme.

Its secretary-general Datuk 
Isham Ishak said the Ministry aims 
to evaluate the real value and out-
come of the programme as well 

PPR Lembah Subang 1 residents 
may just see their old badminton 
courts completely refurbished and 
repurposed as a colourful mul-
ti-purpose sports court this Na-
tional Day!

Working over several days un-
der the inclement weather, more 
than 40 volunteers from PPR 
Lembah Subang 1, Paramount 
Property, Nippon Paint Malaysia 
and EdgeProp.my spent over six 
hours a day to realise the project 
in time for Aug 31.

The project is part of the 
Sayangi Rumahku campaign under-
taken jointly by EdgeProp.my, Par-
amount Property Development and 
Nippon Paint Malaysia in support 
of the National Community Policy 
or Dasar Komuniti Negara (DKN) 
formulated by the Housing and Lo-
cal Government (KPKT) Ministry to 

Sayangi Rumahku: PPR Lembah Subang 1 
sports courts refurbishment completing soon!

improve the lives of the B40 group.
The senior management of 

these companies also took part 
in a painting session on Aug 27 
including Paramount Property 
COO Wang Chong Hwa, Nippon 
Paint Malaysia assistant manag-
er of marketing Gabriel Ng and 
EdgeProp.my advertising and mar-
keting associate account director 
Heidee Ahmad.

Under the Sayangi Rumahku 
campaign, besides PPR Lembah 
Subang 1, PPR Seri Cempaka 
and Perumahan Awam Seri 
Kedah will have their sports 
courts refurbished next. The 
private sector initiative is ex-
pected to benefi t close to 16,000 
residents living in 4,116 units 
in these three public housing 
schemes.
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as how successful it had been in 
contributing to Malaysia since its 
introduction in 2002.

“Although MM2H recorded 
RM18.345 billion in cumulative val-
ue from 2007 until 2018 to the do-
mestic economy, we want to review, 
understand and fi nd out how we can 
improve the programme to generate 
more real value to the economy.

“The programme has been car-
ried out for the past 17 years. We 
want to create a better proposition 
for it so that we can justify why this 
[MM2H] needs the Government’s 
continuous support,”  he told 
Bernama.

How do I get past issues of this weekly pullout?
Go to www.EdgeProp.my to download for free
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NATIONAL DAY SP ECIAL

BY  CHELSEY POH

One of the most 
adored and 
respected women 
in Malaysia — 
Tun Dr Siti 
Hasmah Mohd 

Ali was conferred the title Ibu 
Negara (Mother of the Nation) 
this month by the Asian Strategy 
and Leadership Institute (ASLI) 
for her lifelong contribution to 
the nation, in conjunction with 
this year’s National Women’s 
Day which fell on Aug 25. 

Apart from her decades 
of support for Prime Minister 
Tun Dr Mahathir Mohamad as 
his wife, Siti Hasmah has also 
worked tirelessly to campaign 
for women’s health, family 
planning, drug abuse control 
and adult literacy. 

She is one that fi rmly 
upholds the values of tolerance, 
acceptance and inclusiveness, 
and is the perfect role model 
for women who want to do 
their best for their families and 
at their jobs while contributing 
to the betterment of our beloved 
country Malaysia.

Not only do women as wives 
and mothers provide unparalleled 
infl uence and support for their 
husbands and children, their 

contribution is also vital to 
a country’s development and 
advancement.

Hence, as the nation 
celebrates its 62nd National 
Day on Aug 31, we also take 
the opportunity to recognise 
the contribution of women in 
nation-building. EdgeProp.my
 features seven women who 
are making an impact in their 
respective fi elds including the 
country’s fi rst woman to become 
Housing and Local Government 
Minister Zuraida Kamaruddin, 
microbiologist and Universiti 
Sains Malaysia vice-chancellor 
Prof Datuk Dr Asma Ismail, 
Hong Leong Investment Bank’s 
group managing director and 
CEO Lee Jim Leng, co-founder 
of Fashion Valet and Th e dUCk 
Group Datin Vivy Sofi nas Yusof, 
Refuge for the Refugees founder 
and 2017 Queen’s Young Leaders 
Award recipient Heidy Quah, 
the only female fi ghter jet pilot 
in the Royal Malaysian Air Force 
to date Mejar Patricia Yapp and 
Kedah Fire and Rescue Services 
Department director Sayani 
Saidon — the fi rst woman to 
be given the responsibility.

Let’s acknowledge the 
outstanding contributions of 
women this National Day! 

WOMEN 
POWER: 

Driving the nation 
forward

BY  NATALIE KHOO

Ma l a y s i a’s 
M i n i s t e r 
of Housing 
and Local 
G o v e r n -
ment Zu-

raida Kamaruddin has no 
qualms about speaking her 
mind, especially when it is 
about fair representation of 
women in the workforce. 

Last Aug 30, the Iron 
Lady of the current gov-
ernment launched the 
Zuraida Kamaruddin Women 
Empowerment Hub under 
the Selangor Women’s Em-
powerment Institute to raise 
women’s competitiveness 
and capacity in the state.

In line with the ruling 
Pakatan Harapan’s election 
promise to have at least 30% 
of policymakers at all lev-
els be women, Zuraida had 
previously called for the in-
crease in women’s participa-
tion at all decision-making 
levels including local coun-
cils throughout the nation. 

As the fi rst lady to become 
housing minister in the 
country, the tale of female 
empowerment in Malaysia 
would not be complete 
without knowing why the 
Ampang MP and chief of 
Pakatan Harapan Women’s 
wing relentlessly fi ghts for 
an equal level playing fi eld 
for Malaysian women in the 
workforce. 

In an interview with 
EdgeProp.my in conjunction 
with National Women’s Day 
and Malaysia’s National Day, 
Zuraida shares her views 
on what can be done to 
encourage more women to 
take up leading roles in the 
workforce, her experience 
with her male counterparts in 
the Cabinet and her wish for 
Malaysia this National Day.

EdgeProp.my: Why 
are you so passionate 
about women’s contri-
bution and empower-
ment in Malaysia?
Zuraida: In nation building, 
women’s participation is very 
important, at all levels. We 
need to get more women em-
powered, to bring themselves 
forward to contribute to na-
tion building. 

At this point of time, we 
are not really forthcoming. 
Probably we are shy or it is 
just our nature, as women 
in Malaysia. So, there must 
be some sort of mechanism 
to give them the opportunity 
to contribute their potential 
in whatever areas of exper-
tise. Women think diff erently 
from men. To me, having a 
fair share of women’s con-
tribution to nation-building 
in terms of ideas, positions 
and initiatives is important 
to complement the progress 
of the nation. 

We need to have enough 
women’s input, complement-
ed by men’s so that the coun-
try’s progress will be more 
complete and stable. Th at is 
why I feel that women have 
to be given the chance and 
we need to create opportu-
nities for them. 

In the housing industry, 
their input is important in 
the design and construc-
tion of homes for instance, 
because who spends more 
time in the house? It is the 
women. Women, despite the 
fact that people say they are 
emotional, are very practical. 
Th us, their living spaces have 
to be set up in a way that are 
easy for them to do their dai-
ly household chores, to take 
care of the children and so 
forth. If you leave it to the 
men, most of them will prob-
ably have no idea how women 
want their homes to be like.

Women are more mobile 
now. Th ey move and partic-
ipate in the workforce from 
the low to high levels. Wom-
en in the lower levels of the 
workforce need champions 
who are in policy-making 
positions to assist them in 
accommodating their needs 
in multiple roles as a mother, 
as an employee, and as a wife. 
I really like to propagate for 
more women to be out there 
taking part in nation-building, 
which is an important element 
in the nation’s progress.

What more should we 
do to encourage more 
women to step up and 
take leading roles in the 
workforce?
We have to advocate and 
find a way and have poli-
cies to allow more women 
to come into mainstream 
positions. For example, in a 
political party, women are 
in the wings and not in the 
main party positions. Wom-
en should be in mainstream 
positions, only then will they 
have the opportunity to take 
part in decision-making.

Th eir input is important. 
For a country to progress, 
there must be a certain de-
gree of affi  rmative action tak-
en. For instance, our election 
system which is the First-
Past-the-Post system — we 
don’t have the affirmative 
policy to say that [there must 
be] 30% quota of women at 
the candidacy level. 

If we achieve the 30% quo-
ta, it is not by design but by 
default. You work hard, and 
if the timing is right, the op-
portunity is given and you 
are able to get the position. 
In many progressive coun-
tries, in which there is high 
participation by women, they 
do it by design, with affi  rma-
tive action. For example, the 
proportional representation 
[election] system allocates 
that for every three men, there 
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There are mostly men in 
the Cabinet. As a female 
minister, are you treated 
differently by them? 
Not in my position and not 
with my personality. But I 
know many women receive 
unequal treatment, maybe 
because they don’t have a 
strong personality like I do. 
That is why we want to em-
power and accommodate 
them. They have the capa-
bility and the strength, but 
they don’t have the cour-
age. Thus, we want to en-
courage more women to be 
more courageous, to stand 
at par. As far as I am con-

cerned, there are only three 
things that differentiate men 
and women — pregnancy, 
delivery and [the ability] to 
breastfeed. [On top of that] 
what they can do, we can 
too.

People say one can only 
choose to excel either  
at work or at home.  
What do you think?
What is important is that 
you have your principles 
and discipline. With disci-
pline, you can excel in both 
areas. 

As a parent, you discipline 
your children and you guide 
them on their paths. But at 
the end of the day, they may 
not be the number one stu-
dent in school or be a cham-
pion in what they do. But I 
don’t have those kinds of ex-
pectations. I give my best to 
them and they do their best, 
and I accept them as they are. 
Therefore, there is no need to 
have such high expectations 
as long as they behave the 

way they should and they 
discipline themselves. I am 
ok with that.

You are the boss at work, 
but are you also the boss 
at home?
You need understanding 
and trust at home. Differ-
ent areas require different 
bosses. I may be number 
one here, but when there is 
a different work scope, you 
may need a different boss. 
You cannot be a boss all the 
way. You need to know how 
to position yourself at the 
right time and occasion, to 
play your role accordingly.

What keeps you 
motivated at work?
What keeps me going are the 
many things that need to be 
done to improve certain sit-
uations. The more you do, 
the more you see, the more 
you need to do. 

The more you see, the 
more ideas you have, and the 
more you want these ideas to 
be implemented. The satis-
faction is in seeing the results 
of your initiative and hard 
work. When you see people 
benefit from them and they 
are happy — that is what it 
is all about. 

Being a politician is about 
gaining the trust of the peo-
ple, because once you gain 
the trust of the people, it 
makes it easier for you. They 
see that you are genuine and 
you are hardworking — you 
mean what you say and you 
deliver. But at the end of the 
day, the end result may not 
be what you want — it is not 
always perfect. But because 
of that earned trust and hard 

work, at least the people can 
understand if there are any 
hiccups.

You are so hands-on and 
always on the ground, 
such as being involved 
in initiatives under the 
National Community 
Policy. How do you make 
time for everything?
I am very focused. I com-
partmentalise my brain in 
one way or another. When I 
work on something, I focus 
on it. When I am finished, I 
move on. So when I tackle 
things, I tackle it immediate-
ly because I know I am go-
ing to forget if I don’t. Once 
I tackle it, then whatever 
needs to be done next can 
be carried out. 

With your hectic 
schedule, how do 
you achieve work-life 
balance? 
I live a quality life. It is my 
hobby to work, to go down 
to the ground and to be in-
volved. My personal time is 
my working time.

What is your wish for 
Malaysia this National 
Day?
I think that being a new gov-
ernment, there is lots to do. 
And I really hope that we 
can achieve much during 
my tenure as a minister. I 
want to make a difference 
to the lives of the people — 
that would make my tenure 
in office something worth-
while that I have done for  
Malaysia.

But I also hope Malaysians 
will improve themselves, and 
be better citizens in basic are-
as such as civic-mindedness. 
It is high time Malaysians 
play their part, and not de-
pend on the government to 
do everything for them. 

As with any progressive 
nation, it is time for Malaysia 
to see equal contribution 
from the rakyat to make this 
country a success. There’s no 
way we can do it without the 
people. The people have to 
participate, be more aware 
and be more responsible and 
disciplined. This is lacking 
in Malaysian society, so 
I hope we can become a 
more mature nation, where 
everyone feels responsible 
for the nation. 

Having a fair share of 
women’s contribution to 
nation-building in terms of 
ideas, positions and initiatives 
is important to complement 
the progress of the nation. 

must be one woman. So, that 
is how you get the 30% [rep-
resentation by women]. 

Some may ask,  why 
should we limit it to 30%? 
There must be some effort 
to meet that target first. After 
that it is open. But to meet 
that 30% is already so diffi-
cult. Of course, we believe 
in merit, we are not talking 
about pushing women who 
are not qualified. We are 

talking about women who 
are qualified but have been 
side-lined or discriminated 
along the way. We want to 
ensure that they are treated 
fairly, they are considered for 
promotion and given equal 
opportunity. Likewise, it is 
the same for men as well.

In Malaysia, do you 
think we are getting 
there when it comes to 

women’s participation  
in the workforce? 
Yes, we are getting there, 
we are progressing well. 
But what we are lacking is 
affirmative action. We must 
make sure women are given 
opportunities. We just need 
the opportunity, that’s all. 
We want to compete, we 
want to make it based on our 
performance and merit, not 
just as a token.

Minister of Housing  
and Local Government

Zuraida 
Kamaruddin

Scan to view 
highlights from 
the interview.

https://www.edgeprop.my/video/housing-and-local-government-minister-zuraida-kamaruddin-empowering-women-malaysia/1580047
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Creating the perfect team 
It is defi nitely no easy feat being a lead-
er in a fi eld dominated by men, says 
Sayani, but  every woman should pursue 
her ambition — to be who and what she 
wants to be and not what others say or 
think she should be.

“I understand that not everyone 
is given an opportunity to do that, so 
I am thankful that the organisation I 
work for and my bosses gave me the 
opportunity to prove my capabilities. 

“Th ere will be some doubt and re-
sistance to a woman’s leadership but 
I have to prove that I have the skills to 
lead,” she says at Bomba’s headquar-
ters in Putrajaya.

“It is not easy for women to be fi re-
fi ghters but I am not here to compete 
with men, I am here to pursue my pas-
sion and to help the team complete their 
rescue missions,” she stresses. 

As leaders and fi refi ghters, women 
she adds, are empathetic, observant, 
passionate about their jobs and good 
listeners. 

“Physically we [women] can’t com-
pete with the men but women are men-
tally strong and when our soft ‘powers’ 
are combined with men’s strengths, 

Saving more lives 
through education
Being in the Bomba team for close to 
22 years, Sayani says she has never 
been bored with her job. “Th ere is no 
greater satisfaction than saving lives. 
Th e smiles of relief on the victims’ fac-
es after being rescued or seeing their 
loved ones safe, fuel my passion and 
keep me going,” says Sayani.

Times when victims failed to be res-
cued also drive her to save even more 
lives.

She recalls a fi re incident where a 
couple who had just moved into their 
new house was burnt to death on their 
fi rst night as they did not put out the 
candles for the moving home ceremony. 

Such cases could be avoided if people 
have fi re safety knowledge and if their 
homes are equipped with fi re-fi ghting 
extinguishers or smoke detectors.

Hence, as the state director, Sayani 
plans to carry out more fi re safety edu-
cation to prevent lives lost through fi res.

BY  TAN AI LENG

It was curiosity that enticed Sayani 
Saidon to find out more about the 
job of a firefighter and the more she 
found out, the greater her desire 
to be part of a rescue team. Sayani 
pursued her dream of becoming a 

firefighter and went on to excel in her 
career. She is now leading her own 
team of fire and rescue personnel and 
was appointed as Kedah state Fire and 
Rescue Department (Bomba) director 
on March 8 this year — the first wom-
an to hold such a position in Malaysia.

“When I was a little girl, whenever I 
passed by the fi re station near my home, 
I wondered what’s in the fi re engine 
and what fi refi ghters did. Th e more I 
got to know, the more I felt I wanted to 
be one!” says the senior assistant fi re 
commissioner who hails from Perak.

Th e 48-year-old Sayani was the dep-
uty director of the Perak state Bomba 
before her appointment as the Kedah 
state Bomba director overseeing its 19 
stations with 756 personnel.

Besides managing the state depart-
ment’s operations, she is also tasked 
with expanding the number of Bomba 
stations and manpower in the state. Her 
fi rst project was to set up one Bomba 
station in Pulau Langkawi by this year.

While many may assume a lady 
helming Bomba operations in the state 
would be a stern and assertive person, 
Sayani turns out to be soft-spoken, 
friendly and confi dent.

Her current task now is more focused 
on management and strategy plan-
ning, and although this has spared her 
from on-the-ground rescue missions, 
Sayani says she prefers to “turun pa-
dang” whenever she has the time. Th is 
also gives her the chance to get to know 
her individual team members better.

“We are a close-knit team and dur-
ing informal occasions, some will 
call me Mama or Ibu,” Sayani tells 
EdgeProp.my.

Sayani is a mother of three children 
— two daughters and a son. In her climb 
up the career ladder, she notes that her 
family’s support has been crucial in 
helping her reach where she is today. 

Her spouse and her other fami-
ly members’ understanding, mental 
and emotional support have given her 
strength to pursue her career while 
raising her own family.

“Th e fi rst fi ve years after having my 
children were the toughest days I have 
ever experienced. I did not have time for 
myself and I had to juggle between work 
and family, but those days are over. My 
children understand my work and my 
two daughters have even participated 
in the cadet bomba programme,” says 
the proud mother.

Her own struggle to maintain work 
-life balance has made her more sen-
sitive to the needs of her subordinates 
today, she adds. 

It is not easy for women to be 
 re  ghters but I am not here 

to compete with men, I am 
here to pursue my passion 

and to help the team complete 
their rescue missions.

we create the perfect team for rescue 
missions,” says the fi refi ghter who has 
been with Bomba since 1997.

“A true leader must possess the nec-
essary skillset, experience and knowl-
edge. He/she must also be a good listen-
er. Regardless of one’s gender, a leader 
needs to prove that he/she is meant for 
the position, and not just by chance,” 
off ers Sayani.

According to her, Bomba has 15,000 
personnel but only 5% to 6% are wom-
en spread over diff erent departments.  

‘Prove your 
capabilities by 
challenging 
yourself ’

Sayani Saidon
Kedah state 

Bomba director

NATIONAL DAY WISH

Sayani hopes that all Malaysians 
could appreciate the country’s 

independence and together build 
a harmonious society regardless 

of gender, race or religion.
“Firefi ghters save every lif e we 

could and do not discriminate — 
this should be the way for all of 

us who love our country, sayangi 
sesama kita, sayangi Malaysia,” 

she concludes.
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MEJAR PATRICIA YAPP SYAU YIN

Th ere are around 40 female pilots in 
the RMAF at present, a vast improve-
ment from a few years ago. “We have 
two new female pilots graduating this 
year and three next year. We are certain-
ly looking to recruit more lady pilots in 
the RMAF,” she says.

However, Yapp is the only female 
fi ghter jet pilot on the force at the mo-
ment. 

Th e hardest part about being the 
only female fi ghter pilot in the country, 
says Yapp, is in gaining the trust and 
confi dence of other pilots. 

“Once you show that you can per-
form up to standard, they will treat you 
just like one of them,” she notes.

Strength lies within
Multi-tasking is a crucial ability for a 
fi ghter jet pilot, says Yapp.

“Flying in the cockpit alone, you have 
to manage the aircraft system, look at 
the radar pictures, listen to your leader 
and controller of the radarscope, and at 
the same time communicate with your 
wingmen — every part of your senses 
and body is working,” she explains.

Self-discipline is also important if 
one wants to train to be a fi ghter jet 
pilot and Yapp has no problem with 
that as it is something she has prac-
tised since young. 

“I know that if I play too much, I will 
end up with bad results in my exams. 
I like discipline, I was head prefect in 
school,” she quips.

BY  CHELSEY POH  

“Blue skies, white clouds 
a n d  t h e  a i r c r a f t 
performing at your 
will… is  a feeling 
that you cannot get 
anywhere else,” says 

Mejar Patricia Yapp Syau Yin, the first 
MiG-29 female fighter pilot in Asia, 
and the only female fighter jet pilot in 
Malaysia. 

Happiest when she is fl ying, 43-year-
old Yapp is currently the training com-
mand and oversees the training of the 
Royal Malaysian Air Force (RMAF) such 
as fl ying, safety maintenance, ground 
operations and more. 

Based at the RMAF training HQ at 
the Sendayan Air Force Base in Negeri 
Sembilan, Yapp says her main task is 
to look after the safety and training 
standards of the RMAF, with its 15,000 
personnel. 

Th e physical and mental hardships of 
being a fi ghter jet pilot can be intense. 
Although Yapp is now in a management 
role, she still fl ies every now and then 
to “let off  energy and adrenaline” as 
she puts it, and more importantly, to 
ensure that she is always ready to de-
fend the country when the need arises. 

“Th e workload and stress levels are 
extremely demanding for the person 
sitting in the cockpit because we are 
being trained to shoot down enemies 
until the very last bullet,” Yapp adds.

No gentler world 
for women
Expectations for a female pilot in the 
air force do not diff er from her male 
counterparts. 

“All pilots are chosen based on their 
capabilities. As long as the person, re-
gardless of gender, meets the criteria, 
we are more than glad to have him or 
her as a fi ghter jet pilot.

“Once airborne, you cannot see 
whether the person in the cockpit is 
male or female,” Yapp points out.

To be in the military, having 
a fi t body is a given. Keeping fi t 
also helps build self-confi dence. 
“As a military offi  cer, your ap-
pearance must portray the im-
age of a disciplined person,” she 
elaborates.

When asked about overcom-
ing fear of failure, Yapp says she 
switches the negative voices off . 
“Even when you fi nd it very tough, 
you still have to try,” she says.

Married with two children, 
her family’s support has helped 
her excel in her career, and she 
expresses special gratitude to 
her mother and mother-in-law, 
who are always there to help 
take care of her children when 
she needs them. 

A full-time housewife, Yapp’s 
mother plays an important role 
in moulding her children’s val-
ues. “My mum says that whatev-
er you do, you must be truthful 

to yourself. She brought me up 
to become who I am now.”

“I’m a Sabahan and I am not 
from a wealthy family. Whatever 
I do, I simply do the best I can. 
Th is is the attitude instilled in me 
and my siblings by my mother,” 
says Yapp, referring to her two 
brothers. She is the only one in 
the family who is in the military. 

Besides the fact that she 
thrives on challenges and lead-
ership, she decided to join the 
air force because it entails disci-
pline, a smart uniform and her 
passion for fl ying. 

“I love the thrill and the ma-
noeuvres that a jet can perform,” 
she enthuses.

Always another mile 
to cross
Yapp has served the RMAF for 
over 20 years, and believes that 

she will never stop serving her 
country. Her current goal is to 
uplift the RMAF’s image. 

“I’m trying to reach out to 
more youths and civilians, to ex-
pose them to our core job which 
is to defend the country’s air 
space, with the hope that more 
people will be interested to join 
the air force.

“I hope to see the RMAF per-
form well and be of international 
standard.

“Being in the military is inter-
esting because you never have 
the same mission or tasks. You 
plan your tactics, your enemies 
react and you have to change 
your strategy accordingly,” she 
explains, insight that she gained 
from her experience fighting 
against simulated threats from 
the United States Air Force, the 
Royal Australian Air Force and the 
Republic of Singapore Air Force.

Courage and 
discipline make 

a lady  ghter 
jet pilot

Mejar Patricia 
Yapp Syau Yin
RMAF  ghter jet pilot

Yapp 
(middle) 
with an 

MiG  ghter 
jet. She is 
currently 

the training 
command 

and oversees  
the training 

of the RMAF.

NATIONAL DAY WISH

Yapp wishes for unity among 
Malaysians regardless of back-
ground, religion or skin colour. 
“I hope that we can be as one in 

this nation,” she says.

Yapp: Once 
airborne, you 

cannot see 
whether the 

person in the 
cockpit is male 

or female.
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You can never be 
good at a job that 
you do not like.

Group] are one of the pioneers that ex-
ceeded the 30% mark set for female staff . 

“Gender diversity is what we pro-
mote in the company. We hire women 
not just for the sake of fulfi lling the 30% 
quota. It is about balance. Women can 
be there to balance out the men. We 
look at things diff erently and thus can 
complement the men when it comes 
to work.

“Th e banking industry has very high 
women participation. We have many 
ladies in top and senior managerial 
positions. And it is not because we are 
women, but over time, more women 
are educated and thus lead to better 
jobs,” says Lee.

In love with 
the world 
of banking  

Lee Jim Leng
HLIB group MD and CEO

BY  CHIN WAI LUN

Passion and determination 
— these are the two words 
that keep Hong Leong 
Investment Bank’s (HLIB) 
group managing director 
and CEO Lee Jim Leng at 

the top of her game in her career as 
a banker. 

“You can never be good at a job that 
you do not like. I love my job. I wake up 
every day wanting to come to work, get-
ting a piece of the action in the banking 
industry, seeing the bank continue to 
explore opportunities that will further 
enhance our footprint and sustain our 
business. 

“I enjoy the feeling of success and 
satisfaction each time we close a deal 
for our clients, knowing that we have 
gained their trust and delivered value 
to them,” Lee tells EdgeProp.my.

Lee began her banking career in 1989 
as a commercial banker in Penang. A 
Penangite herself, she graduated from 
Canada’s Acadia University in 1984 with 
a bachelor in business administration 
and obtained a master in business ad-
ministration at Dalhousie University 
(also in Canada) in 1987. After com-
mercial banking, she turned to invest-
ment banking and never looked back. 

Her fi rst stop was at Schroders fol-
lowed by UOB’s investment banking 
department. She then had a role in 
shaping HwangDBS Investment Bank 
Bhd into a full-fl edged investment bank 
before moving on and in January 2009, 
she helped form HLIB. She was appoint-
ed its managing director and CEO in 
November the same year.

“I am very proud to have helmed 
HLIB since 2009. Over the last 10 years, 
HLIB has seen its market capitalisa-
tion grow from almost RM300 million 
to RM3 billion as early as 2015. Th at’s 
a 10-fold increase over fi ve years! For 
that, we won the best performing stock 
in the fi nance sector at Th e Edge Billion 
Ringgit Club awards,” enthuses Lee.

Cut off the guilt
Happily married with three children, 
Lee makes it a point to spend time with 
her family and loved ones despite her 
hectic schedule.

“Most women consider this a dif-
fi cult thing to do and it all boils down 
to guilt. As a woman building her ca-
reer, she will also feel obligated to take 
care of her family and be committed to 
them. Th at is why some people say at 
some point, [a woman’s] career falters. 
To a certain extent, this could be true. 
My advice is, you do not have to feel 
so guilty. It is not about the quantity 
of time, but the quality that matters.

“Prioritise your time. I allocate my 

weekends for my children and I make 
time for special occasions such as birth-
days and try to go for family trips twice 
a year. We could be seeing each other 
daily but that does not mean we are 
spending quality time together. You do 
not have to be there 100% of the time, 
but think about what they need you 
there for,” explains Lee.

However, at one point, she admits 
that she did feel guilty about commit-
ting too much to her career after 10 
years of working. And that resulted in 
her almost quitting her job at the time 
but her then-employer granted her a 
two-month sabbatical instead. 

“Whether you are successful or not 
boils down to your interpersonal skills, 
building trust with people and how you 
maximise your learning. A lot is built 
on trust. So do not feel too much guilt, 
dedicate and prioritise your time. Time 
is a luxury, make sure you set it right,” 
stresses Lee.

Gender diversity 
in the workplace 
At her current workplace, Lee says 
Hong Leong Bank has a lot of women 
on board.

 “In fact, we [Hong Leong Financial 

LOW YEN YEING | EdgeProp.my

NATIONAL DAY WISH

She hopes for Malaysia to be the 
ultimate destination for everyone, be 
it for tourism, investment or work. 

“All of us owe a duty to make 
Malaysia a competitive country. I am 
proud to be a Malaysian. It is a safe 
country. I always tell those who are 
not contented to think about what we 
have now and not what we do not have. 

“In my younger days, I was lean-
ing towards Canada because that 
was where I studied for universi-
ty. [Canada] was cleaner and more 
advanced. However, over time, 
you learn to appreciate your home 
country. 

“Times are not exactly the best 
in terms of economies and markets. 
But at the end of day, we have gone 
through so many ups and downs. Th e 
banking industry is still very resilient. 
We have a good central bank and reg-
ulators — the Securities Commission 
and Bursa Malaysia are doing a great 
job. We as citizens of Malaysia each 
has a duty to play for the betterment 
of the country,” says Lee.
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careers and in the various roles they 
play at home if they can plan their time 
wisely and get help and support.

“I don’t know if I am a good entre-
preneur or if I am a good mum but I 
am trying my best. I am very blessed 
because I have a lot of help from my 
parents and I have a very good support 
system,” Vivy says.

Many may envy the “perfect life” 
portrayed on her social media but be-
hind the scenes, she could be handling 
various challenges thrown at her daily. 

Vivy admits that she constantly has 
to acknowledge that there will be good 
days and bad days and what’s impor-
tant is to enjoy the ride. 

“Never believe everything you see 
on social media because what people 
put out there is just 10% of their lives. I 
have my diffi  cult moments as well — it 
becomes tougher now that the kids are 
growing up. Th ey ask questions, they go 
to school, they have homework.

“I started FV with my husband be-
fore the kids came. From day one, he 
was my partner and best friend. Now, 

Walking the talk
Vivy is a strong advocate of women be-
ing able to stand on their own feet by 
having their own income whether it is 
by means of freelancing from home or 
working full time. 

“I have noticed that many women 
resign from their jobs after they have 
kids. Th ey say they have to take care of 
their children. I fi nd it very dishearten-
ing. So, at our offi  ce in Petaling Jaya, we 
allocate space for facilities like a kids’ 
room where there is a television, a ball 
pit, a nursing room and a pumping 
room. I want to make it as comfortable 
as possible for a woman to come in to 
work. Even the government is advo-
cating employers to be more accom-
modating to [working] mothers. Here 
at FV, the men are asking, what about 
us?” she laughs.

“I feel proud to see women speak-
ing up and fi ghting for their opinions 
to be heard. Here, in our companies, 
we are grooming women to be young 
leaders while also playing their roles 
as mothers, wives and daughters. We 
want them to know that they are not 
alone,” she says.

Nevertheless, she highlights that 
women who are looking to take up 
leadership roles must remember that 
they deserve a seat at the table because 
of their merit and performance.

“It is not a gender thing. Just because 
you are a woman, it does not mean you 
get a seat at the table. You should be 
there because you are good — I don’t 
want women to start thinking that they 
are entitled just because they are a 
woman. We need to prove ourselves. I 
would tell all women to keep working 
hard and smart, keep reading and keep 
on educating themselves to be better 
so that when you get a seat at the table, 
you deserve to be there,” Vivy advises.

BY  NATALIE KHOO

The entire room seems to 
light up when Datin Vivy 
Sofinas Yusof steps in. The 
co-founder of Fashion Valet 
(FV) and The dUCk Group 
had already attended back 

-to-back morning meetings and more 
meetings await after our interview 
with her. Yet, there is no hint of weari-
ness on her face. 

W i t h  h e r  h u s b a n d ,  D a t u k 
Fadzaruddin Anuar, Vivy founded FV 
— the fashion e-commerce site selling 
fashion apparel, shoes and accessories 
from home-grown brands and design-
ers across Southeast Asia. 

From just 10 designers and 20 staff  
when they started in 2010, FV is a mul-
ti-million dollar company today carry-
ing more than 500 brands with offi  ces 
in Malaysia, Singapore and Jakarta. In 
May 2014, Vivy set up Th e dUCk Group 
with aims to send the message that 
women should celebrate the wearing 
of the head scarf. Th e dUCk Group car-
ries fi ve main product lines: scarves, 
cosmetics, stationery, bags and home 
& living products. 

In 2012, MyEG Services Bhd, one of 
Southeast Asia’s most well-known pub-
lic-listed Internet companies, became 
an investor of FV after it overcame 40 
competitors to win the MyEG ‘Make 
Th e Pitch’ knock-out competition. It has 
since secured a series of investments 
from Elixir Capital based in the Silicon 
Valley and Zozotown — Japan’s lead-
ing online fashion mall. In 2018, they 
also received an undisclosed amount 
of Series C funding from Khazanah Na-
sional Bhd, the Malaysian government’s 
strategic investment fund.

Named one of Forbes Asia’s Top 
30 under 30 in 2017, the law graduate 
from the London School of Economics 
added another feather to her cap this 
year by being appointed as a member 
of the board of directors of Universiti 
Teknologi Mara (UiTM). 

Aside from running the two com-
panies, she is one of Malaysia’s biggest 
Internet celebrities, with a growing 1.7 
million followers on her Instagram and 
close to 180,000 subscribers on her 
YouTube channel.

Always plan ahead 
How does she make time for her fam-
ily with her hectic daily schedule? As 
an entrepreneur, she says, there is no 
such thing as “compartmentalising” 
your life into different sections be-
cause you hustle 24 hours a day, sev-
en days a week.

“I feel that my work life is my per-
sonal life and vice versa. Without you, 
your business won’t move. You are the 
driver. I share with my kids what daddy 
and mummy do at work and I make sure 
they are busy with activities.

“Th ere is no such thing as ‘cannot 
do’. I will be the best entrepreneur and 
mother I can be. A lot of women have 
to juggle a lot of things today and it 
is not easy, but the key point is to al-
ways plan ahead. For example, many 
young mothers only start scrambling 
to fi nd a babysitter after they give birth 
when they have nine months during 
their pregnancy to plan ahead. And 
you should never be ashamed to ask 
for help,” Vivy tells EdgeProp.my. 

A woman can excel in both their 

I don’t want 
women to start 

thinking that they 
are entitled just 

because they are 
a woman. We 
need to prove 

ourselves.

we have three kids and we can’t just 
drop everything and travel like before.

“Difficult or not, it clearly didn’t 
stop me because I had kid after kid. 
You really have no idea what you can 
do until you are put in the situation. I 
do get tired but I don’t complain and 
take it to social media. All my ups and 
downs I share them with my husband, 
my parents and my best friends. You 
need to have an outlet to let the stress 
out,” she shares. 

Building an 
e-commerce 
empire with 
tenacity

Datin Vivy 
So  nas Yusof 

Co-founder of Fashion Valet 
and The dUCk Group

NATIONAL DAY WISH

“I urge all Malaysians to read 
more so that they are always 

aware of what is happening in the 
world. Malaysians need to think 

global and the key is to read. 
More reading and less selfi es! 
Th at is what I try to tell myself 

too.” says Vivy.
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hire an equal ratio of male to female 
lecturers in the medical and scientifi c 
fi eld, but the 50:50 ratio is diffi  cult to 
achieve with the lack of female scien-
tists in Malaysia.

“For students who want to have fe-
male scientists as their mentors or spon-
sors, how could they fi nd one when the 
pool is small?” asks Asma. 

Even at the Academy of Sciences, 
of 353 members, only 18% are women. 
Although many women work as sci-
ence researchers, they work under the 
instructions of principal investigators 
and are not research leaders in their 
respective fi elds, she says.

“Th ey can be good in their domain 
but if we want to make a diff erence to 
the landscape, the great minds need to 
step up, only then can they be a part 
of policy-making and help move the 
industry forward,” she adds.

It’s not about gender
According to Asma, men and women 
view things diff erently. For instance, in 
a science experiment, male and female 
scientists often have diff erent opinions 

chances were higher for a woman to 
secure the job, but when names were 
disclosed, male applicants had a higher 
chance of being hired. 

Being labelled as the weaker sex has 
made women reluctant to voice their 
opinions for fear of saying the “wrong” 
things, says Asma.

In her career, Asma says she has met 
and is thankful for the many people 
who opened the door for her to climb 
up the ladder.

“To get this opportunity, you must 
have the substance — be good at your 
area of expertise. If I were to bring an-
other woman leader up, she must also 
have the substance for me to convince 
others that she’s meant to be at that po-
sition and not just by chance,” she says.

“We are looking for transformative 
leaders who are generous in sharing 
their knowledge and willing to nur-
ture the next generation of leaders,” 
she emphasises.

Building a career by design
It is not by chance that Asma is where 
she is today. Since her youth, she has 
charted her own career path by envi-
sioning a clear roadmap, which she 
calls: “building a career by design”.

Her ambition when she was a little 
girl was to be an interior designer, but 
she somehow ended up choosing sci-
ence as her career. She has no regrets 
about her choice, knowing she can 
inspire young scientists to contribute 
to society.

“When I have a plan, I always think 
of the endgame, especially in my career 
path, as it provides me a clear picture 
of where I am heading. I believe such 
planning could help the younger gen-
eration of women to become a leader, 
step by step” she notes.

 She also acknowledges that family 
support and understanding are impor-
tant for women to excel in their careers. 

Asma works relentlessly with her 
team on scientifi c discoveries and of-
ten goes home past midnight. Her hus-
band, who is a nuclear scientist, has 
been a supportive partner, constantly 
encouraging her to pursue her dreams.

Th ough she doesn’t have children of 
her own, she considers all the 32,000 
students in USM her children, each har-
bouring the potential to be future lead-
ers and contributors to a better world.

BY  TAN AI LENG

F or Prof Datuk Dr Asma Is-
mail, the vice-chancel-
lor of  Universiti  Sains 
Malaysia (USM), being a 
leader is about uplifting the 
overall ecosystem and in 

making an impact no matter the area 
that one is in.

Asma, a microbiologist, has certainly 
made an impact in medical and scien-
tifi c research and has many accolades to 
her name. She is the current president 
of the Academy of Sciences Malaysia 
(ASM), the fi rst woman in that role, and  
had served as Malaysia’s fi rst female 
director-general of higher education.

Born in Kedah, Asma spent over 30 
years at Hospital USM in Kelantan be-
fore being appointed vice-chancellor 
of USM in Penang in 2016. In 2012, she 
had been appointed vice-chancellor of 
Universiti Sains Islam Malaysia, making 
her the fi rst woman appointed twice as 
vice-chancellor of public universities.

Th e 61-year old’s latest appointment, 
as of January this year, is as the fi rst 
chairperson of the Malaysian Qualifi -
cation Agency.

Asma has initiated many scientifi c 
discoveries, leading to the attainment of 
13 patents and commercialisation of a 
rapid diagnostic test for typhoid called 
TYPHIDOT which has been advocat-
ed by the World Health Organization.

She graduated from the University of 
Nevada in Reno, US, with a distinction 
in biology in 1980, received her master’s 
degree in microbiology in 1983 from 
Indiana University in Bloomington, 
US and obtained her PhD in the fi eld 
of Cellular and Molecular Biology at 
the School of Medicine, University of 
Nevada in 1986.

Asma began her career as a lectur-
er at the Medical Microbiology De-
partment in USM’s School of Medical 
Sciences in 1986. She is also a visiting 
professor and visiting fellow at various 
world-renowned universities such as 
the University of Tokyo in Japan and 
St. Bartholomew’s Hospital in London.

While many brilliant women in med-
ical science conduct research to help 
improve people’s lives, only a few are 
willing to move up the ladder and be a 
manager or leader, says Asma. 

“Not everyone has the drive to be-
come a leader, some are content to 
do research, and feel that becoming a 
leader is a burden. Many are also afraid 
of failure, while some believe men are 
better leaders,” Asma tells EdgeProp.my.

She notes that more women are pur-
suing higher studies today, and female 
students currently make up around 
60% to 70% of university students in 
Malaysia.

However, only a few will pursue mas-
ters and PhD programmes which could 
help them move up their career ladders.

According to Asma, USM aims to 

 If I were to bring another 
woman leader up, she must 

also have the substance for me 
to convince others that she’s 
meant to be at that position 

and not just by chance.

over the same results and Asma believes 
it is this diff erence in analysis which will 
lead to a holistic approach to fi nding 
the best solution to a problem.

“It’s not about whose opinion is bet-
ter than the other, it’s about diff erent 
perspectives,” she says.

Undeniably, there are some uncon-
scious biases in the workplace that shut 
women out. 

In a study by Harvard, when the 
names of job applicants were not dis-
closed to the prospective employer, 

Being a leader 
is more than 
just a personal 
achievement 

Prof Datuk 
Dr Asma Ismail

Microbiologist and
vice-chancellor of USM 

NATIONAL DAY WISH

“Education is an important tool 
to unify the nation and to train 

future leaders. Th is National Day, 
I wish for peace in the country. I 
want all races that make up the 

diversity of Malaysia to come to-
gether in mutual understanding 
and respect, to build a harmoni-
ous and prosperous country to-

gether,” says Asma.
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BY  RACHEL CHEW

When the headmas-
ter of a school for 
refugees she vol-
unteers at told 
Heidy Quah to go 
ahead and leave 

for her university studies because the 
school will be closing down anyway 
due to lack of funds, Quah became 
even more reluctant to leave. 

“Th e headmaster told me ‘Heidy, it 
is okay, the school is closing down an-
yway’. How can I be ok with that? Th ere 
were 60 kids losing their only opportu-
nity to learn while I get to choose which 
college or university I want to go to,” 
says Quah, the founder of non-govern-
mental organisation (NGO) — Refuge 
for the Refugees (RFTR).  

RFTR began as a fund-raising project 
initiated by Quah and her best friend 
Andrea Prisha in 2012 to raise funds for 
the school. Today, the project is a regis-
tered NGO that focuses on the rights and 
welfares of refugees. It is also supporting 
some 35 refugee schools in the Klang 
Valley, Penang and even in Myanmar.

“RFTR was a small project to raise 
funds for the school by selling home 
-baked cookies door to door. I remem-
ber we only made RM90 net in two hot 
days. It was harder than we imagined. So 
we decided to use social media, hoping 
to reach more people and at the same 
time, to educate them about the strug-
gles of refugees in Malaysia,” she recalls. 

Th e social media move was so suc-
cessful that the team raised some six 
months’ worth of operating funds for 
the school within a short period. 

“It did not stop there. Some peo-
ple wanted to provide continuous and 
long-term support, so we decided to 
register as an NGO and expanded the 
project,” Quah says.

Today, RFTR goes around refugee 
communities to set up schools for the 
children when needed. Th e organisa-
tion provides funds, hardware such as 

 I always remind 
myself to let 

conviction be 
stronger than 

emotion so that you 
won’t be rattled 
by the negative 

judgements.

A young girl who 
dreams big

NATIONAL DAY WISH

“Let’s learn to put our diff erences 
aside, learn to stop pointing fi n-

gers and let’s support each other. 
Find ways to pull Malaysians to-
gether. If we come together and 

put the diff erences aside, we will 
realise there is so much more we 

can do for the country and i ts 
people,” says Quah. 

Believe in yourself 
It is hard to believe that RFTR is just a 
three-person team that includes Quah. 

“My day is packed. I do corporate 
training, meet people for interviews, 
visit the schools and run the organ-
isation. I also take care of one social 
business school that provides train-
ing like baking and sewing. I can’t 
tell you what one day in my life looks 
like because every day swings very 
differently.  

“But when you are doing what you 
like and what you believe in, you will 
never feel tired or fed up. You enjoy 
every moment of it,” she enthuses. 

Quah is hesitant to call herself a 
woman who has made an impact in 
Malaysia and hopes that she can do 
more in future. “I hope one day I can 
be more involved in policy-making 
— to stand up for refugees and the 
victims of human trafficking, to make 
sure they receive equal justice just 
like everyone.”

Having travelled around the world, 
she says Malaysia is blessed because 
the issues the country faces are small 
compared with the adversities people 
in some countries are experiencing. 

“I have been to different parts of the 
world — from Columbia and Rwanda 
to Ethiopia. Whenever I come back to 
Malaysia, I feel really lucky because 
we are relatively protected from tsu-
namis and earthquakes. Our issues 
— especially those that are related to 
race or religion are so small in com-
parison. Malaysians need to know that 
we are really blessed.

when I told them I wanted to volun-
teer at a refugee school after my SPM 
but wanted me to focus on my studies 
when I started university. Now they 
are in full support as the organisation 
has gained so much recognition and is 
impacting lives,” says Quah. 

In 2016, Quah was honoured with 
the 2017 Queen’s Young Leaders Award 
from Queen Elizabeth II at Buckingham 
Palace, London.  

Th e Queen’s Young Leaders Award 
celebrates young people in Common-
wealth countries who are taking the 

Heidy Quah
Refuge for the Refugees founder 

and 2017 Queen’s Young 
Leaders Award recipient

tables and chairs and software such as 
teaching material and venue rentals 
for the school.  

Impacting lives 
Quah was only 18 when she founded 
RFTR. She is now 25 and a full-time 
human rights activist as well as the key 
spokesperson for RFTR. She is often 
invited to take part in or speak at relat-
ed summits and conferences around 
the world.

“My parents were very supportive 

lead in communities and using their 
skills to transform lives. 

“Th ere are times when people look at 
me and say: “Hey, you are just a young 
girl. What are you doing here? I always 
take my stand and share my story with 
confi dence. Know what you are doing 
and be honest, and you’ll be fi ne. 

“If you keep telling yourself that you 
are just a young woman, you will lose 
confi dence and freak out. I always remind 
myself to let conviction be stronger than 
emotion so that you won’t be rattled by 
the negative judgements,” she shares.
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Learning from 
WOMAN BUILDERS 
OF  MALAYSIA 

Charmaine 
Lim Puay Fung
Titijaya Land Bhd 
executive director 

What can we do to encourage more 
women to be leaders? Any advice?
You need to be confi dent and determined. 
Th is will set us free from traditional gen-
der perceptions. Your peers must know 
that even in a male-dominated industry, 
our iron will and hard work defi nes who 
we are.

With a strong mentality, you will be 
able to climb up the corporate ladder. It 
is easier now than in the past because of 
changing perceptions. Th e current era is 
one in which women can be a force to be 
reckoned with. We must dare to dream 
and act.

Challenges 
Many people think that the real estate in-
dustry is a male-dominated industry but 
I have met many engineers, contractors, 
architects and quite a number are women. 
I do not think women mind getting their 
hands dirty at a construction site. As long 
as you wear the proper attire and are able 
to get the job done, nothing can stop or 
hinder you. 

What does the future hold for women 
leaders in Malaysia?
It is changing as you can see more wom-
en are taking up roles in corporations and 
even in politics. Notable examples are our 
deputy prime minister, some female cab-
inet ministers as well as other prominent 
women leaders in advisory and profes-
sional roles. 

I would like to give some credit to the 
previous generation of leaders such as 
my father Tan Sri Lim Soon Peng for be-
ing open-minded towards having wom-
en in leadership roles. It is very unlike 
the past where some people thought 
that only men could be trusted to helm 
a business.

Wish for the nation 
To witness the creation and expansion of 
more policies to help women grow and 

BY  EDGEPROP.MY 

Malaysian women often 
fare better than they 
think they can, and in the 
building and construction 
industry, the so-called 
fairer sex are beginning to 
pull their weight towards 
a more gender-balanced 
workforce, including in 
top management. 

The government’s call for 
30% women in leadership 
positions in the private 
sector by 2020 seems 
absolutely possible to 
attain in the real estate 
sector.

We picked nine ladies 
who are leaders in the real 
estate industry, especially 
in property development, 
to provide some pearls 
of wisdom on what it 
takes to excel in a male-
dominated industry. 
Happy National Day and 
Happy National Women’s 
Day to one and all!

to see more women taking up key man-
agerial roles. 

I also hope for many positive chang-
es in Malaysia — in areas like education 
and the economy. Lastly, stronger unity 
among the people; to stay united in har-
mony so we can achieve great things to-
gether.

Ter Shin Nie
Sunsuria Bhd business 
development director 

What can we do to encourage more 
women to be leaders? Any advice?
I believe nurturing sisterhood from a 
young age is important — celebrate each 
others’ strengths and accomplishments 
and lift each other up during trying times. 
Confi dence in one’s ability plays a vital 
role in the workplace, and in turn, the 
workplace should make eff orts to accord 
recognition and reward to those whose 
quality of work shines. 

Providing the necessary support and 
resources for both men and women at 
the workplace and instilling a positive 
workplace culture that emphasises pro-
ductivity and performance is essential. 
For example, to relieve working moth-
ers, parental leave for fathers should 
also be promoted as this will not only 
allow mothers to invest more time into 
their careers, but also encourage fathers 
to be more involved in parenthood. An 
increasing number of jobs off er fl exible 
work schemes, but are often targeted at 
women. Th is fl exibility should also be 
accorded to fathers. Th is would not only 
encourage men to be more actively in-
volved in childcare duties and remove 
gender social norms but also encourage 
women in the labour force. 

Having role models from a young age 
is important to inspire women in taking 
up leadership roles. Being blessed with 
the opportunity to meet with talented 
people in and outside the industry who 
inspire and empower others, I believe 
cultivating a community of positivity, 
and surrounding oneself with people 
who challenge and push you is import-
ant. Th us, providing access to actively 
engage leaders, regardless of gender, 

through forums or small group sessions 
can help educate and inspire our female 
colleagues to grow and continuously 
learn in their respective fi elds. 

Challenges 
I think the perception that we are in a 
male-dominated industry is still preva-
lent but I think in any business, as long 
as we remain true to our strengths in our 
approach to work, inspire each other to 
strive to achieve business goals, and stay 
committed, the perception would gradu-
ally subside. In addition, I believe shifting 
people’s mindsets requires addressing the 
barriers that aff ect everyone across the 
gender spectrum, not just women. 

I also think that a positive organisa-
tional culture and creating a fair and 
equitable environment in the workplace 
are important. 

What does the future hold for women 
leaders in Malaysia?
Th e future of a more equal representation 
of women in leadership roles in Malaysia 
seems promising. As a company that has 
an equal ratio of women and men work-
ing in Sunsuria Bhd, I’m proud to be a 
part of it. Th e future is bright for anyone 
who is committed and dedicated. As or-
ganisations and the government devel-
op policies to cultivate a progressive and 
egalitarian society, I believe it is invalu-
able that women and men be given the 
freedom of choice in their careers as well 
as a homemaker. 

Wish for the nation 
I wish for a peaceful and harmonious 
Malaysia with all Malaysians uniting 
as one. Selamat Hari Kebangsaan and 
Selamat Hari Malaysia.

Teh Lip Kim
Selangor Dredging Bhd 
managing director 

What can we do to encourage more 
women to be leaders? Any advice?
Essentially, it is about choices and circum-
stances. Some women choose to stay at 
home, while others aspire to a successful 
corporate career. With the right balance, a 
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woman can have a successful career and 
be a good mother and wife at home.

Women in Asia tend to think that 
they should stay at home and look after 
the family. Th e children come fi rst, then 
maybe their husbands, then the in-laws. 
Th ese are all important priorities, but 
women should also learn to prioritise 
themselves. 

For a balance of work and mother-
hood to be successfully achieved, it is 
important for us all to be genuine and be 
who we are. Just to share my experience, 
in 2006, my oldest son, Ming, was diag-
nosed with autism and my whole world 
collapsed. But with each passing day, I 
began to see the world through Ming’s 
eyes. Every time he made eye contact 
with me, with every word he said to me, I 
had to put myself in his situation and try 
to make a connection with him. 

Th rough Ming, I have learnt to look 
at the architectural design of a property 
through the homebuyers’ eyes, to de-
termine if the spaces were too big or too 
small, and so on. Th us, I managed to take 
some lessons from a personal level to the 
work level. To me, that was a revelation 
and that was how I began to shape SDB’s 
DNA as a developer.

At work, I have a life coach, while I 
also coached others to make connec-
tions with peers and colleagues. From 
learning coaching at work, I could also 
translate it to the home with my second 
son, Mark. Along the way, Mark began 
to develop his identity and, today, he 
has a sense of who he is and his hidden 
potential. 

Challenges 
It is important for women, whatever in-
dustry they may be in, to be able to han-
dle and deal with pressure. Always remain 
calm and stay focused on what needs to be 
accomplished. Most of all, stay positive.

For me personally, daily meditation 
has helped a lot as it allows me to detach  
from things that are negative as they tend 
to overshadow the good. Th rough medi-
tation, I am able to be grateful for all the 
good things and learn not to sweat the 
small stuff . 

It’s also very important for one to be 
at peace with oneself. When I refl ect on 
the past two decades, one of the biggest 
challenges we faced was the Asian 
Financial crisis in 1997/98 in which we 
had to restructure SDB. Back then, we 
were a diversifi ed group and I had to 
sell down or close down some of our 
companies and move into property 
development. It was a challenging 
period, but it helped transform SDB and 
propelled us to success. 

What does the future look like for 
women leaders in Malaysia?
At SDB, women make up 50% of our sen-
ior management. We have implement-
ed flexible working hours whereby the 
team can come to work at 7.00am or 
7.30am, so that they can beat the traffic 
jam and leave at 4.00pm or 4.30pm, en-
abling our women colleagues to pick up 
the children, cook for their families and 
be the ideal mothers and wives they are 
meant to be.

More and more women are coming 
back into the workforce, which is a good 
thing for Malaysia. Organisations, in 
turn, should look beyond mere policies 
and focus on women leadership and cul-
ture in charting ‘gender balance’ prog-
ress. I believe there is a strong correlation 
between gender diversity and commer-

cial success. At the top level, companies 
are able to see perspectives from both 
genders and build on the strengths of the 
collective whole. Companies should also 
implement equal pay schemes for men 
and women.

Wish for the nation 
Malaysia is a blessed country. We have 
bountiful resources — oil and gas, 
plantations amongst others — and we are 
also located strategically within Southeast 
Asia. Skilled expertise is also one of 
Malaysia’s greatest assets. Th e workforce 
in Malaysia is young, educated and 
productive, proving to be one of the best 
in the region. Diversity is one of Malaysia’s 
greatest strengths.

Hence, my wish for Malaysia is for the 
country to continue progressing — not 
just economically, but also mentally, 
emotionally and spiritually — as a na-
tion, so that the country is able to realise 
its fullest potential. I also hope for better 
governance and transparency so that we 
leave a more progressive Malaysia for our 
children, and our children’s children.

Lee Yoke Har
IOI Properties Group Bhd 
executive director

What can we do to encourage more 
women to be leaders? Any advice?
As women are traditionally expected to 
play pivotal roles in the family, to enable 
them to juggle between that and work, 
we can provide a good support system 
with facilities like a feeding room and 
child care at work to help them achieve a 
healthy work-life balance.

It is also important to provide more 
opportunities in all areas includ-
ing those that are traditionally men’s 
strongholds.

Women workers should also get in-
volved and gain hands-on experience 
and know-how in their respective busi-
nesses so that they are prepared when 
the opportunity arises to assume lead-
ership roles. Th e fundamental thing is 
to continuously upgrade their skills and 
knowledge in order to earn the respect of 
others. 

Just be yourself, exercise feminine at-
tributes such as patience, compassion 
and an eye for detail which will comple-
ment the diff erences in the male attri-
butes.

Challenges
Physical diff erences may pose a problem 
when carrying out duties onsite but gen-
erally this is not a hindrance to eff ective 
job performance. We currently do have 
women in our project management team 
who are performing well.

Th e industry is technically intense 

and physically demanding but women 
have proven that they can be equally, if 
not more technically skewed than men. 

Remember that men have to prove 
themselves too in order to advance in 
their careers. Th erefore, just do what the 
men can do and do better, and people 
will soon recognise your capabilities and 
give you the opportunity.

What does the future look like for 
women leaders in Malaysia?
The national initiative to push for 30% 
women representation on the board of 
directors of public-listed companies by 
2020 is progressing well. Gender diversity 
is still a key factor that will give companies 
the competitive edge. Female directors 
can add value to the boards as they see 
things from diff erent perspectives from 
men and this would ensure that matters 
of importance are thoroughly and com-
prehensively considered.

Such positive opportunities would 
help to elevate women in the workforce 
and enable them to contribute more to 
nation-building.

Wish for the nation
Immediately, to improve the domestic 
economy — the government needs to 
reduce our trade defi cit and implement 
policies to make Malaysia an investment 
choice again for foreign investors. 

In the medium term, to imple-
ment policies to incentivise innovation 
amongst enterprises and companies so 
as to elevate the nation’s competitiveness 
and in the longer term, to transform our 
education system and standard to equip 
the new generation with the skillsets re-
quired to take on the new economy.

Jane Leong
Mah Sing Group Bhd 
director of group strategy 
and operations 

What can we do to encourage more 
women to be leaders? Any advice?
I believe closing the gender gap in the 
workplace is important, especially in the 
brick and mortar industries such as prop-
erty development and the construction 
sectors.

In Mah Sing, we have many women 
leading various departments such as 
landscaping, interior design, IT, business 
development, business process improve-
ment and so on, many of which were tra-
ditionally led by men.

We are proud that about 45% of our 
management team are women and 
about 50% of our board consists of wom-
en, in line with the government’s call for 
corporations to increase the involvement 
of women at decision-making levels to 
30% by 2020.

One obstacle women often face is 
that they have to take on the lion’s share 
of family commitments. In order to en-
courage more women to take up leading 
roles in a company, we need to change 
this mindset so that women are support-
ed and can share these duties with their 
partners or family members. While at 
work, bosses can also play a role in sup-
porting female colleagues by being un-
derstanding and provide fl exible work 
arrangements, if needed, while focusing 
on merit and performance.

With that in place, it is also important 
for women today to take advantage of the 
opportunities provided within this space 
and to pursue more leadership roles in 
an organisation. Recognise opportuni-
ties and have the courage to pursue your 
ambitions and dreams. 

Challenges 
Property development is traditional-
ly seen as a male-dominated industry. 
However, there has been a gradual in-
crease of women taking up roles that were 
seen as male dominated, such as project 
planning, project implementation and 
high-level decision-making roles.

When women become mothers and 
drop out of work, there is a huge loss of 
talent for companies and more needs to 
be done at all levels to support women as 
they make this signifi cant transition of 
becoming mothers and raising the next 
generation of Malaysians.

In the workplace, Mah Sing has rolled 
out many initiatives to promote women 
to envision their career path and what 
they want to achieve in life. For exam-
ple, we have organised an open dialogue 
session themed “Championing Women 
in the Workplace”, whereby we invited 
women holding senior level positions 
in the company to discuss the oppor-
tunities and challenges faced in the 
workplace. Subsequently, we have also 
rolled out a peer mentorship programme 
where women gather over lunch to in-
spire each other. 

What does the future look like for 
women leaders in Malaysia?
I envision a gender-balanced world where 
women have the right to participate in all 
areas of society and the economy. More 
importantly, they are supported in both 
work and at home, so they can take on 
these roles. Society would also be better 
off  as a gender-balanced world can help 
reduce poverty and encourage economic 
growth. 

Corporations would benefi t from hav-
ing women planning homes and spaces, 
as they will be able to provide insights 
into their experiences, wants and needs 
that refl ect 50% of the population. 

Wish for the nation
I hope that all key sectors of the economy 
will continue to empower more female 
leaders in the workplace. Malaysia is a 
country that encourages business oppor-
tunities and I perceive National Day as 
a symbol of freedom as well as of doors 
opening for the country, allowing oppor-
tunities to fl ow in and for all Malaysians 
to seek opportunities in and beyond the 
country.

Ultimately, I hope for unity amongst 
all Malaysians to drive towards the same 
goals of making Malaysia a better place.

CONTINUES NEXT PAGE
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Datuk Hoe Mee Ling 
Johor Real Estate and 
Housing Developers 
Association (REHDA) 
immediate past chairperson 
and Divisional General 
Manager of Eco World 
Development Group Bhd

What can we do to encourage more 
women to be leaders? Any advice?
Corporations must acknowledge the im-
portance of gender diversity at all levels 
of their organisations to accommodate 
broader skills, experiences and perspec-
tives. If we focus on performance and po-
tential instead of gender, we will defi nitely 
see more women rising up the ranks.

I would like to see corporations in-
troduce specifi c programmes to harness 
women’s skills and to identify their best 
talents, thus maximising productivity 
and ensuring the long-term growth of the 
company.

My advice to women is to keep the 
faith and never give up. Based on my per-
sonal experience, I can assure you that 
you can be strong and persevere, and you 
will succeed.

Challenges 
Being eff ective is a prerequisite for a suc-
cessful life, be it in career or family. As a 
woman, you must decide what matters 
for the roles you play and focus on them, 
own them and tackle them with all your 
energy. Do not leave anything to chance 
and always build up a strong unshakeable 
belief in yourself. 

To rise to the top in this industry, you 
must be prepared to assume more re-
sponsibility and expand your skills and 
capabilities in all aspects of the industry.

Shake off  the belief that you have to 
choose between career and family. Learn 
about work-life integration and you will 
have the best of both worlds. Do not un-
dervalue or let others undervalue or even 
devalue your skills, achievements and 
contribution.

What does the future look like for 
women leaders in Malaysia?
Th ere is so much potential for more wom-
en leaders in Malaysia, thanks to growing 
awareness as well as government poli-
cies, including a national initiative to raise 
women’s representation on public-listed 
boards to 30% by 2020. 

Th ere are many women leading large 
organisations in Malaysia, particularly in 
the banking sector. Th is will encourage 
other women, especially younger ones, 
to step up.

In the building and construction in-
dustry, women have proven themselves 

more than capable. Th eir contributions 
have helped to strengthen aspects of the 
industry such as quality assurance and 
development concept. Many interna-
tionally-recognised, award-winning pro-
jects were led by female directors.

Wish for the nation 
I wish for sustainable progress for the 
economy, society and the environment. 
As we strive for sustainability, we will be 
in a better position to achieve our goal of 
becoming a fully-developed nation and 
an Asia Pacifi c economic hub.

Chan Ai Cheng
Malaysian Institute of 
Estate Agents (MIEA) 
President Elect and 
S.K. Brothers Realty (M) 
Sdn Bhd General Manager 

What can we do to encourage more 
women to be leaders? Any advice?
As men and women have diff erent ways 
of thinking and solving problems, organ-
isations need to embrace gender diversity 
to form good work dynamics. 

More organisations are seeing beyond 
gender, prioritising performance and 
achievements as benchmarks for leading 
roles in their organisations.

Women should not be afraid to share 
their ideas and step up when the op-
portunity arises. Th ey should undertake 
continuous education and skills training 
to stay competitive.

Although to get rid of stereotyping in 
the workplace is very diffi  cult, over time 
as we work together, these walls will col-
lapse. In time, we will not see each other 
based on race or gender, but as part of 
the team.

Challenges 
Balancing work and home responsibilities 
is one of the challenges faced by women. 
In the traditional mindset, women are 
primarily responsible for children and 
the household. As such, for a career wom-
an, there are times when a sense of guilt 
slides in. 

Th ere are also issues like inappropri-
ate advances from male clients or even 
colleagues, or even safety issues such 
as when a woman agent has to show a 
viewing of a property in quiet neigh-
bourhood. Unwanted communication 
via text or emails is also a concern 
for women in the real estate industry. 
Hence, extra precaution is needed to 
protect ourselves.

Building a sisterhood in the work-
place could help overcome these chal-
lenges. Women should support each 
other, share ideas, build a network and 
grow together.

What does the future hold for women 
leaders in Malaysia?
I believe that there will be more women 
taking on leadership roles moving for-
ward, as they now have better education, 
exposure and opportunities.

For example, not a single woman 
won any of the fi ve individual awards 
at the National Real Estate Awards in 
2009. Now 10 years later, nine individu-
al awards were won by women out of 16 
submissions. Th at was a proud moment 
for women in the real estate industry. 

Wish for the nation 
MIEA adopts a theme — To be United, 
Relevant & Progressive. It is also my wish 
for Malaysia to be united as a nation, to 
have a relevant government and to be a 
progressive nation. Wishing all Malaysians 
a very Happy Merdeka!

Valerie Ong
KIP Group CEO 

What can we do to encourage more 
women to be leaders? Any advice?
Traditionally, the property and con-
struction sector is dominated by a male 
workforce. It is not the same now. You 
will see an increasing number of wom-
en in many industries today because 
of social, media and legal/political 
infl uences. 

To encourage more women to take on 
leadership roles, we must promote the 
concept of equality and gender fairness 
by creating an inclusive environment. 
As a leader, I would always describe 
and share my challenges and past ex-
periences and to stress that a woman’s 
impact is important due to these attri-
butes — patience, compassion and an 
eye for detail. And with this support, I 
hope to empower them to seek out bet-
ter roles. 

Challenges 
Many of the challenges that women face in 
the workplace are similar to those of men. 
Perhaps, some females worry about the 
lack of respect from their male peers but 
if you know your stuff  and are confi dent, 
respect will come naturally. 

What does the future look like for 
women leaders in Malaysia?
Now that more women are educated with 
equal rights to quality education, I believe 
there will be more women taking on lead-
ership roles. It is quite evidently so, espe-
cially in KIP Group.

Wish for Malaysia 
Th e National Day reminds us of our rich 
cultural diversity as our pillar of strength. 
I wish Malaysians will continue to unite 
to support and celebrate our diff erences 
everyday.

Lillian Tay 
Pertubuhan Akitek Malaysia 
(PAM) President and 
VERITAS Architects director 

What can we do to encourage more 
women to be leaders? Any advice?
The underlying subconscious and pre-
vailing mindset in many Asian cultures is 
that the man will do the job better than a 
woman. So it’s very important to be un-
daunted and to always believe in yourself, 
that you are just as good and to recognise 
your natural strengths and focus on im-
proving it further.

Until there is a stronger commitment 
to gender equity, you are less likely to be 
given the benefi t of doubt in most situ-
ations, so it’s imperative to always strive 
to excel.

Challenges 
As in most industries, there is always a leg-
acy of a boys’ club amongst the top play-
ers — it’s harder for a woman to tap into 
that business network. Again, a culture 
of hard work and excellence is the way to 
persevere and succeed in a male-domi-
nated industry. Enterprise, fortitude and 
willingness to build strong partnerships 
will help women to succeed. 

What does the future look like for 
women leaders in Malaysia?
I am very heartened and inspired by cur-
rent eff orts by the current government, to 
rethink, reform and transform many out-
dated institutional structures and to con-
sciously change the general culture — to 
be more inclusive across age, gender and 
ethnicity including for leadership roles. 

But we must urgently recognise and 
curtail both blatant and subtle forms of 
sexual harassment and gender prejudice 
in the workplace, in organisations and in 
our social relationships. Employers also 
need to scrutinise, identify and rectify 
the gender pay gap that is another legacy 
of a prevailing male-centric history em-
bedded in many cultures and nations. 

Wish for the nation 
I hope the private sector and every indus-
try, and even more so, every person in 
their own individual personal universe, 
take the cue from the current government 
and make fi rm commitments to enlarge 
women’s participation and leadership. 

While the mother is venerated within 
our families, we need to recognise, cele-
brate, value and more equitably reward 
the quiet contribution of women in the 
working world, in their roles in com-
munity and civil service, in government 
and in private industry, as women have 
long been the unsung heroines and en-
during foundation in the journey of na-
tion-building in Malaysia.

FROM PREVIOUS PAGE
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A rare investment opportunity at 
TemasyaGlenmarie 

S hah Alam was Malaysia’s 

first master-planned city 

after the country’s inde-

pendence in 1957. Sur-

rounded by Kuala Lumpur, 

Petaling Jaya, Subang Jaya and Klang, 

the modern capital city of Selangor is 

the birth place of Malaysia’s first na-

tional car, the Proton Saga. 

Contributing to this mature city’s 

vibrant commercial and industrial 

scene is TemasyaGlenmarie, a 570-

acre township development by I&P, 

a subsidiary of S P Setia Bhd. 

TemasyaGlenmarie is known as 

the industrial hub of the automo-

tive industry in the country, hosting 

top auto brands such as Lamborgh-

ini, Peugeot, Volkswagen, Nissan, 

Mazda, Audi, Proton and Perodua, as 

well as a myriad auto accessories outlets. 

The industrial component of 

TemasyaGlenmarie makes up around 

70% of the development with the au-

tomotive industry taking centre stage. 

Th e rest of the township, which is 

already 90% developed, comprises 

residential and mixed commercial 

developments.

EXTRAORDINARY 
GROWTH
Properties in TemasyaGlenmarie have 

been experiencing astounding value 

appreciation since its fi rst launch in 

2009. Citing Temasya Suria super-

link houses, the fi rst terraced houses 

launched in the township for example, 

S P Setia’s divisional general manager 

Datuk Zaini Yusoff  said the homes 

were launched in 2009 at around 

RM700,000 and their value spiked 

to RM1.70 million upon completion 

in 2011.

TemasyaGlenmarie is fl ourishing, 

thanks to its easy access to the Fed-

eral Highway, the New Klang Valley 

Expressway (NKVE) and Old Subang 

Airport Road, providing the area with 

excellent connectivity to the Kuala 

Lumpur city centre, Port Klang and 

the Subang Airport. Th is has attract-

ed many multi-national companies to 

set up their factories and offi  ces here.

The light rail transit (LRT) also 

serves parts of the township and Temasya 

8 in particular off ers the convenience 

of having the Glenmarie LRT station 

less than 1km away and the Subang 

Jaya LRT station, about 4km away. 

Th e latest commercial project in 

the industrial-focused township is 

Temasya 8 Business Suites. It com-

prises 104 units of four-storey strata 

shopoffi  ces in three blocks. Th e pro-

ject was completed in October 2018 

and there are only a limited number 

of units left for sale. Unit built-ups are 

from 936 sq ft to 1,324 sq ft to cater 

to small and mid-scale businesses. 

Prices start from RM752,800.

According to Zaini, there are only 

a few pockets of land left in Temasya-

Glenmarie, hence the business suites 

at Temasya 8 off ers a rare opportunity 

for those looking to invest or own a 

commercial property in the thriving 

township.  

“Th ere are not many commercial 

areas around here while the commer-

cial areas in neighbouring Subang Jaya 

are already saturated,” Zaini says, add-

ing that investors as well as upgrad-

ers from Subang Jaya are also eyeing 

TemasyaGlenmarie.

Temasya 8 Business Suites boasts 

freehold status and its units come with 

a practical design and are aff ordably 

priced. It aims to serve the working 

population from the surrounding fac-

tories and offi  ces as well as students 

from educational institutions such 

as Universiti Teknologi MARA Shah 

Alam located nearby.

Zaini is confi dent that many will 

throng the businesses at Temasya 8

in future including people from 

TemasyaGlenmarie itself and from 

Subang Jaya. 

“It is now the right time to pur-

chase, as the units are completed. 

Shops are beginning to open in the 

units that have been handed over to 

their owners. New businesses can 

begin their operations straight away,” 

says Zaini, adding that the place suits 

all kinds of businesses, especially food 

and beverage. 

Meanwhile, I&P is building anoth-

er four blocks of business suites adja-

cent to Temasya 8. Dubbed Temasya 

Niaga, they began construction in 

April 2018 and are expected to be 

completed by mid-2020. Th ere are 

already six completed commercial 

blocks at Temasya Niaga where busi-

nesses are opening up.

“Temasya 8 would benefi t as busi-

ness activities nearby gain traction,” 

off ers Zaini.

Zaini: Temasya 8 would benefi t as 
business activities nearby gain traction.

Temasya 8  comprises 104 units of four-storey strata shopoffi  ces in three blocks.

Visit TemasyaGlenmarie Welcome Centre in Shah Alam or go to

www.inp.my to learn more about Temasya 8 Business Suites.

Features of Temasya 8 
Business Suites

• GDV of about RM97 million

• Freehold

• Four-storey strata shopoffi  ces

• 104 units

• Practical and functional layout

• Block B1: Built-up area 
between 947 sq ft and 1,324 sq ft

• Block B2 & B3: Built-up area 
between 936 sq ft and 1,292 sq ft

• Price starts from: 

 RM752,800

Despite the various headwinds 

faced by the local economy, he is op-

timistic about the property market. 

“I expect the market to rebound in 

one or two years. And as you can see 

from history, once it rebounds, the 

momentum would be strong,” he says.

Th e National Home Ownership 

Campaign initiated by the govern-

ment and the Real Estate & Housing 

Developers’ Association could act as 

a catalyst to jumpstart the residential 

property market, he adds. “And when 

people buy houses, there would be a 

need for commercial properties or 

shops to serve the neighbourhood,” 

he concludes.

Outstanding 
connectivity

• Glenmarie LRT station
• Subang Jaya LRT station 
• Future LRT 3 stations – 

Glenmarie station and Temasya 
station (under planning)

• Bus stations
• Federal Highway
• NKVE

Excellent 
location

Subang Jaya – 3km
Shah Alam – 7km
Petaling Jaya – 12km
Kuala Lumpur – 26km

Nearby 
amenities

Transportation hub
• Subang Airport – 6km
• Port Klang – 24km

Universities
• Taylor’s Lakeside Campus

– 4km 
• UiTM Shah Alam – 11km 
• Segi University, Kota 

Damansara – 16km

Healthcare centres/hospitals
• BP Healthcare Glenmarie – 1km
• Subang Jaya Ramsay Medical 

Centre – 4km
• Ara Damansara Medical 

Centre – 11km
• Hospital Shah Alam – 15km

Temasya 8 Business Suites 
buyers could enjoy up to 10% rebate 

under the SetiaFlex campaign — 
www.spsetia.com/setiafl ex
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“We give very good rental rates and prime spac-
es to those who do real traditional handicrafts, 
because we want to promote their work and we 
want them to be seen.

“We also carefully monitor other merchandise 
to make sure that the percentage of other products 
is always lower than the craft and cultural prod-
ucts,” she notes.

As some of the craftsmen are not very good at 
promoting their own works, the mall management 
sometimes helps to educate them.

“Our annual turnover is about 10% to 11%, 
meaning we have about 90% loyal tenants [every 
year],” she points out, adding that rent collected 
has been steadily growing in recent years. 

BY  CHELSEY POH

With its light blue facade and 
the Malaysian national flag 
emblazoned above its main 
entrance with the words 
“Since 1888”, Central Market 
Kuala Lumpur, also known 

as Pasar Seni, is one of the most successful repur-
posed heritage buildings in the capital city. 

Located at Jalan Hang Kasturi, it is accompanied 
by its Annexe and the Kasturi Walk, an open-air 
sidewalk market. 

Close to other tourist spots like Dataran Merdeka 
and Petaling Street, Central Market is a popular place 
for tourists who are eager to take home Malaysian art 
works, handicrafts and other souvenirs. 

To prepare for Visit Malaysia Year 2020 (VMY 
2020), Central Market’s management is planning 
several upgrades, including putting up a new food 
and beverage (F&B) area at Jalan Benteng. Th e 
plan has gained approval from the National Her-
itage Department under the Ministry of Tourism, 
Arts and Culture, but is still pending approval from 
Kuala Lumpur City Hall.

Linking Lebuh Pasar Besar, Jalan Benteng is a 
walkway along the Klang River right next to Central 
Market’s main building. It can be accessed via the 
parking lot in front of the main building or through 
the side doors on the right of Central Market.

“Th e plan to have F&B there [at Jalan Benteng] is 
to complete the whole picture that we envision for 
Central Market, in which the main building off ers 
craft products, a place to take photos is located at 
the Illusion 3D Art Museum in the Central Market 
Annexe, a place to have some snacks is at Kasturi 

Walk and Jalan Benteng is a place to enjoy a meal,” 
Central Market Sdn Bhd complex manager Cheong 
Wai Mun tells EdgeProp.my.

“We hope to start work on the Jalan Benteng 
food street once we get the approval,” she adds. 

Other works pending include repainting the 
building’s facade, car park resurfacing, adding 
better drainage and light posts to the car park and 
other minor upgrades.

Kha Seng Group (the current management) 
acquired a 60-year lease for the building in 2004 
and subsequently carried out some extensive ren-
ovations including adding more shopping aisles 
and reducing shop sizes. Th e last major upgrade 
was in 2010 when Kasturi Walk was introduced.

One-stop cultural art centre
Central Market currently boasts an occupancy 
rate of around 97% of its net lettable area of over 
70,000 sq ft. 

Positioning itself as a “one-stop Malaysian cul-
tural art centre”, Central Market currently enjoys 
around 10,000 visitors per day on weekdays and 
15,000 visitors per day on weekends. It received 
4.16 million and 4.20 million visitors in 2017 and 
2018 respectively. 

It is aiming for 4.8 million visitors in 2020, con-
tributing to the Ministry of Tourism, Arts and Cul-
ture’s target to welcome 30 million foreign tour-
ists and achieve RM100 billion in tourist receipts 
from VMY2020.

Cheong says the management is very selective 
when it comes to choosing tenants as it wants to 
maintain a clear Malaysian identity even though 
it is tough to secure new tenants that deal with 
traditional handicrafts or works of art.

Central Market: 
Evolving heritage

The iconic 
Art Deco building 

was designed 
by Malaysian 

architect 
TY Lee.

Central Market houses local specialties such 
as wood carvings, handwoven products, 
batik, songket and pewter products.

It is a perfect 
place for parents 
to show their 
kids Malaysian 
handicrafts and 
enjoy a unique 
experience 
that is unlike a 
normal shopping 
mall. — Cheong
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Change in shopping trends 
Interestingly, Cheong says with more and more 
people travelling, souvenir shopping seems to 
be declining as families, friends and colleagues 
are likely to have already been or will eventually 
visit a place themselves. Consequently, shopping 
preferences have switched to more exclusive and 
unique items.

“Th e spending pattern is very dependent on 
the tourists’ nationality,” she says, adding that 
tourists from fi rst-world nations tend not to buy 
many things, whereas those from countries like 
Indonesia tend to spend more on souvenirs.

Cheong believes that providing photo opportu-
nities could increase footfall as more people will 
notice Central Market when they see photos that 
have been shared via social media. 

“We cannot force people to buy, we just want 
them to visit Central Market…only then will they 
discover what is off ered there,” she says.

Hence, the management is working on setting 
up more spaces which will attract shutterbugs and 
draw visitors to take a photo or two. 

“Space here is very limited, so we have to or-
ganise it well. Th e theme of these spaces will relate 
back to the country’s heritage and be consistent 
with Central Market’s positioning,” she adds.

Appreciated by many 
From a wet market, Central Market was converted 
into a cultural centre in 1986. “As Kuala Lumpur 
became more developed, housing areas moved 
further away from the city centre, so a wet market 
was no longer relevant at the location,” Cheong 
explains. A cineplex opened in 1991 at the Central 
Market Annexe behind the main building.

Despite its new use, Central Market continues 

to be a gathering place for the community, and due 
to its positioning, as well as its heritage status and 
strategic location, it also naturally attracts tourists.

To many young Malaysians, Central Market has 
become a “souvenir place” and some may not 
even know about the place. Ask someone older 
and they would probably say they have not visited 
the place in a long time. Hence, it wants to attract 
more Malaysians to visit.

According to Cheong, around 50% of Central 
Market’s visitors are foreigners. Th e mix varies, 
depending on travel seasons and school holidays.

She highlights that besides shopping for sou-

venirs, one also gets the chance to learn more 
about Malaysian culture and its traditional arts 
and heritage. “It is a perfect place for parents to 
show their kids Malaysian handicrafts and enjoy 
a unique experience that is unlike a normal shop-
ping mall,” she enthuses.

“We provide the human touch and interaction. 
If you talk to the vendors, they would tell you a lot 
of things about their craft or you can get to know 
some stories behind the goods.

“Th is is a unique place to explore, experience 
and fall in love with Malaysia and its unique her-
itage,” she says.

Kasturi Walk, a short 
walk from the Pasar 
Seni LRT station, 
features an awning 
design based on 
the “wau bulan” a 
traditional kite and 
a national symbol.
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ick

Sentn ul hass thehehe ooldl esst t TaTamimill SiS vavan temple inn ththee
coc untry whwhich wawass bubuililtt in 1193937.7 IItt isis alsso homem  
toto tthehee larargegests  complp ex ooff raraililwaw y y workrkshshopopss ana d 
trraiain depopot inni  Malayaysiia whicchh dadatee bbaca k too 1190905.5. 
Todaay, SSentutull isis aaa vibbrar nt towwn n given itits s prproxoximi ity 
toto the Kuaalala LLumumpupur city cene tre.

IItt isis bbelelievevedd ththatat SSenentul’’s namem  was dderre ivedd 
frfromo  thehe SSana tol treeee,, a a rare ffruruuitii  treree thatat could 
grg oww uupp toto 115050ft tall anndd wawass often fofound innin tthe 
ararea in ththe past. 

SoSomem  alslso o say thatat the nnamme SeSentul origiinan ted 
frfrom thehe TTammilil wworordsds SSene ggulul TTulul mmeaaniningng rroocck 
dudustts , whwhicch was saidid to coovever r the e plp aace,e  esps ecciaiallly 
ththe woorkshopps there e, aa llonong timeme aagogo. 

Also known as LiL ttttlele Indndia, BrBrickfi elds is locatateded 
right next to the fi rst t andd largese t trana sit-ororieentn edd 
dedevevelolopment project in MMala aysisia,a KKL Sentn ral. 

ThThee name Brickfi eldsds sspepeaks of its historyy as 
it was a site acquired by KaKapiitat n YaY p Ah Loyo  as 
a bricck manufacturing hub to supply bricks and 
titileless fofor the reconsstrtructition oof buildingngs ini  Kuala 
LuLumpm uur following aa flooodo  andnd a fire tht at swept 
hthrough the town in the 18800s.s.  

icck  eld

LoLocated at thee ssououthth-easa t of Kuau lala 
LuLumpm ur, ChChererasas iis s ununiique as parts of 
ththe didistrict hhave a Selangor address 
whhilile ththe largger part of it is unddere tthehe 
FeFedederar l l TeTerrrrititorory y of Kuala Lumpur.

AlA ththououghgh ttheherer  is an ancient IIndndiai n 
KiK ngngdodomm calleded CCheheraras s tht at rououghg ly 
cocorrresespoponds toto ttheh  current KKere aala 
reregigionon iinn SoS uthehernr Inddiaia, MaMalalaysysiaia’s
Chererasas hhasa nnotothihingn tto o dodo wwitithh thhe 
InIndidianan KKiningdgdomom..

Somem ppeooplplee sayy ththe e plplacace e ususeded too
be ccovoverereded in n papaddddyy fi eleldsds pproroduducicingng 
riricece, hehencn e e ththe plplacace e wawas s cacalllleded BBererasas 
—— ththe e wowordrd fforor rricicee inn MMalalayay. . HoHowewevever,r, 
ththe e ChC innesese e whwho o prprededomomininatateded tthehe aarerea a 
thosose daaysy  couldld havave miispsprorononoununcecedd
BeBerarass anandd cacalllleded iit t ChChererasas iinstet ad. 

Kerinchi lies at the border of Kuala Lumpur with
Petaling Jaya in Selangor. It is in a strategic
location witi h well-established amenities and
public transpop rtation system. It is alsos  underrgog ingg
gentrificaation with more modern high-risi e 
buildings. 

Kerinchi used to be a simpm lele vvilillageg  with its
early inhabitants originata ing frrom Jammbii, AcA heh
and Minangkabau of Indonesia. A majority of them 
were from Kerinchi, a district in Jambi, hence the 
placacee was widelyy kknownn aas Kaampmpungg KeK rinchih , 
whhicichh later beb cacame tthehe offi  ciall namee oof tthe arareea. 

A s you take a stroll along the Riv-
er of Life at the confluence of the 
Gombak and Klang rivers in Kuala 
Lumpur, you would be walking on 
history as this was where the city 
got its name from. 

In the Malay language, Kuala Lumpur means 
muddy confl uence — Kuala is the point where two 

rivers join together, or an estuary, while Lumpur 
translates to mud, hence Kuala Lumpur.

However, it is said that the initial 
name proposed for the city was 

Pengkalan Lumpur, which 
means muddy harbour 

or landing place. 

Th ere was also a suggestion that the name was 
based on the Cantonese word, “lam-ba”, meaning 
fl ooded jungle or decayed jungle. 

While there is no fi rm contemporary evidence 
for these other than anecdotes, they have one thing 
in common — the description of Kuala Lumpur 
as a muddy place.

Indeed, the name of a place could tell us more 
about it as the names are sometimes derived 
from a signifi cant characteristic, event or 
a person that made it unique.

Here are seven of the oldest 
areas in Kuala Lumpur and 
the stories behind their 
names.

What 
do the names 

of these places 
mean?

BY RACHEL CHEW
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g and the  Kuala Lumpur city centre is 
connected by Jalan Ampm ang. The district is 
lil terally a stone’s throw w frromom the heartt of f KuK alla 
Lumppur. Therefore, Ampanng’g s s histtoro y y iss cclolosesely 
rerelal teed to the history of KuK alala Lumpmpurr..

AcAccording to theh AAmpang Jayay MMununicicipipal 
CoCoununcic ll wew bsite, Ampang was deeririveedd frromom tthehe 
MaMalal y wowordrd “emempapangnganan”, whih chh mmeaeansns aa ddamm.
A A dadamm waw s consstrt ucteted d frfromom BBukitit BBelelacacanan too
AmAmpang towwn n centtrer  (the AmAmpapangn  Poio ntnt vviccininity y
totodaday)y) by y ChChini ese ee mim nenerss inn ththee papastst. 

Formerly a tin-mining and rubber-ggrorowiwingng 
area, Setapak is today oonene of f the momostst 
pop pup lar adddrdresesseses s tot  staayy inin Kuaualala LLummpupur,r, 
thhananksks tto o itts lol caatitionon llesesss ththanan 110k0kmm awayy 
from the city centrere aandnd iitsts ggoooodd pupublblic 
transport connectivity.  

It is believedded tthat ththisi  proximity to the 
city centre eaearnrneded tthehe place its name. In 
MaMalay,y  tapppakk mmeaeans sstepspsp aandnd setetapapakak 
memeananss ononeee stststeppep aaawwaway.y. HHHenencece tthehee nnamamame e
SeSetatapapak k prprobobabablylyly mmmeaeaeansnsns tttheehe ppplalaacece is s jujujustst 
ononee ststepepp aaawawaay y y frfromm tthehehe cccititity y y cececentntn reree.

AnAnAnoototheheher rr exxxplplplanaanatatatioioionn fof r ititts s nananameme ccomomeseses  
frfrfromomo iiitststs histoto iriicac ll rororoototots.s. AAccorrdid ngg tto o ththhe ee
wewebsbsitite off TTopopono ymmy y y y HeHeHeriritatageg  Plalaces ofo  
MaMalalaysia, , ininn 11888 4,, thehehe BBBrirititishsh RResidennt of 
Selalangorr FFrarannk Swew ttenhaamm plpleaeaded for 
the re-aappointmentnt of Batu TTapapakak aas the 
headmam n of the inddigi enous tribbee liliviv ngng in 
that area,a,, aaandndnd hencec  the name SeSetatapapak k 
couldd bee iiinnn hohohonononour ooff the headman.n. 

ick  el

Ampang and the  Kuala Lu

Located 10km north of Kuala Lumpur,
Kepong was mainly occupied by 
Chinese tit n-n-mineners inn the early days.
The decades-olold neighbourhood 
isi vvibibrar ntnt with lotss oof f shshops and
smsmalalll anandd medidiumum eentntererprprisiseses. 
Thanks to o the sppillolover eff ect from
new ded velopments surrounding it,
KeKepopongng iis s seseeieingng aa rrevevivivalal ooff sosortrts s asas 
aa prpropoperertyty iinvnvesestmtmenent t hohot t spspotot.  

ItIt iis s cocommmmononlyly kknoownwn aamomongng tthee 
lolocacalsls tthahatt ththerere e araree twtwoo popossssiiblel  
ororigigininss toto tthehe name Kepoongng. The fi rsrst t 
isis tthahat t itit wwasas nnamameded aafterr aa ttreree e cacalllleded 
PoPokokok k MeMerarantntii KeKepopongng — oonene oof f ththee 
cocommmmonon ttrereee spececieess fofounundd inin KKepeponong.g.

AnAnototheher r possibbililitity y isis tthahat t KeKepopongng 
gogot itits s nan meme froomm ththe MaMalalay y wowordrd 
“encncloosese” oror ““sus rrrououndn ” asas tthehe ttowownn
is surroundeded byby fforo eseststs aandnd iis s 
located beb twweeeenn the Buukkit LaLagogongng 
Reecrcreaeatitiononalal FFororesest t anand d tht e FoForer st
ReReseseararchch IInsnstititututete oof f MaMalalaysysiaia.

ick eeeeeeeeeeeeelds
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Nature is nice
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BY  RACHEL CHEW

RAWANG: About 200 people woke up early 
and braved the rain to take part in a hike up 
the Kanching Eco Forest Waterfalls located 
near Setia Eco Templer in Templer Park, 
Rawang last Sunday, on Aug 25.

The EdgeProp.my + Setia Eco Templer 
Waterfall Hike 2019 was organised by 
EdgeProp.my and supported by Setia Eco 
Templer, a subsidiary of S P Setia Bhd.

Hikers were divided into two groups, one 
that climbed to Level 7 (208m above sea 
level) and another that climbed to Level 4 
(140m above sea level). 

Breakfast was served and a warm-up ses-
sion was conducted before the hike began.

Present to support the hikers were 
EdgeProp.my managing director and ed-
itor-in-chief Au Foong Yee, S P Setia Bhd 
senior executive vice-president Datuk Koe 
Peng Kang and Setia Eco Templer Sdn Bhd 
general manager Dianne Chan. 

One of the Level 7 participants, Tan She 
Yean, said this was her second time climb-
ing the waterfall. She said it was a very fun 
climb but it can be rather taxing for begin-
ners. “The rain made it slippery but it was 
such an exhilarating hike,” she said. 

Another participant, YL Chew, 53, who 
also made it to level 7 of the Kanching  

hill took time to admire the waterfall. 
“The waterfall scene here is nice. Since it 

rained this morning, the trail after Level 7 
was too slippery. I would like to come back 
here to conquer the levels past Level 7.”

All participants were led by rangers and 
each received a finisher medal after the hike.

The participants also got the chance to 
find out about the latest projects offered by 
Setia Eco Templer. 

Located in Templer Park, Rawang, Setia 
Eco Templer is a 194-acre modern township 
development that launched its first phase 
in 2016, offering English-, Peranakan- and 
Balinese-inspired bungalows, semidees, 
link villas, two- and three-storey shopof-
fices and a Rumah Selangorku affordable 
housing scheme.

Some of the facilities at Setia Eco Templer 
include a clubhouse with an Olympic-size 
swimming pool, gymnasium, jogging track, 
playgrounds, parks and 24-hour security. 

The township is 23km away from the 
Kuala Lumpur city centre via toll-free roads 
of Jalan Rawang and Jalan Kuching. It is also 
connected by the North-South Expressway, 
Guthrie Corridor Expressway, Kuala Lumpur-
Kuala Selangor Expressway and Rawang-
Serendah bypass, which cuts the journey to 
Serendah, Selayang and city centre from two 
hours to about 30 minutes during peak hours.

Participants of the 
Waterfall Hike taking  

a group photo.  
(In white t-shirts, from 

left): EdgeProp.my 
 executive editor 

Sharon Kam, Chan, 
Koe, Au and EdgeProp.

my product and 
business development 

director Alvin Ong.

Above: One of the 
Level 4 hiking groups 
taking a picture  
with the  
waterfall  
before  
descending.

NEWS

Above: 
Participants 
warming up 

before the hike. 

Left: The rain did 
not dampen the 

spirits of this Level 
7 hiking group.

Right: (From 
left): Chan, hike 

participant 
CBRE|WTW 

managing 
director Foo Gee 

Jen and Koe.

CLICK/TAP
to view more 
pictures from  

the hike.

CLICK/TAP
to view video.

https://www.edgeprop.my/content/1578857/edgepropmy-setia-eco-templer-waterfall-hike-2019-photo-gallery
https://www.edgeprop.my/video/waterfall-hike-2019-nature-nice/1578564
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Properties for sale and rent
Commercial Residential
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The Sentral Residences,  
KL Sentral, Kuala Lumpur
Type: Condominium  Tenure: Freehold 
Built-up: 1,485 sq ft  Bedroom: 2  Bathroom: 2

Pangsapuri Melor, Seksyen 5 
Bandar Baru Bangi, Bangi, Selangor
Type: Apartment  Tenure: Leasehold 
Built-up: 750 sq ft  Bedroom: 3  Bathroom: 2

Setia Eco Park, Selangor
Type: Bungalow  Tenure: Freehold 
Built-up: 4,100 sq ft  Land size: 5,550 sq ft  
Bedroom: 5  Bathroom: 5

Koi Prima (Kinrara Puteri), 
Puchong, Selangor
Type: Condominium  Tenure: Freehold 
Built-up: 1,055 sq ft  Bedroom: 3  
Bathroom: 2

Pearl Avenue, Sg Chua,  
Kajang, Selangor
Type: Condominium  Tenure: Freehold 
Built-up: 1,100 sq ft  Bedroom: 3  Bathroom: 2

Setiawangsa Business  
Suites, Taman Setiawangsa,  
Kuala Lumpur
Type: Office  Tenure: Freehold 
Built-up: 2,861 sq ft  Bathroom: 2

Taman Puchong Indah,  
Puchong, Selangor
Type: Flat  Tenure: Leasehold 
Built-up: 709 sq ft Bedroom: 3  Bathroom: 1

Taman Cheras Awana,  
Cheras, Selangor
Type: Terraced house  Tenure: Freehold 
Built-up: 1,100 sq ft  Land size: 3,412 sq ft  
Bedroom: 4  Bathroom: 2

Reflection Residences,  
Mutiara Damansara, Selangor
Type: Condominium  Tenure: Freehold 
Built-up: 1,283 sq ft  Bedroom: 3  Bathroom: 2

Dsentral, Bandar Seri Putra  
Bangi, Bangi, Selangor
Type: Terraced house  Tenure: Freehold 
Built-up: 1,900 sq ft  Land size: 1,690 sq ft 
Bedroom: 4  Bathroom: 3

Vina Versatile Homes,  
Taman Seri Taming,  
Cheras South, Selangor
Type: Condominium  Tenure: Freehold 
Built-up: 1,550 sq ft  Bedroom: 4  Bathroom: 4

Semenyih, Selangor
Type: Semidee house  Tenure: Freehold 
Built-up: 3,200 sq ft  Land size: 4,262 sq ft  
Bedroom: 5  Bathroom: 6

Nadayu 92, Kajang, Selangor
Type: Terraced house  Tenure: Freehold 
Built-up: 2,637 sq ft  Land size: 1,430 sq ft 
Bedroom: 5  Bathroom: 4

Shah Alam, Selangor
Type: Terraced house  Tenure: Freehold 
Built-up: 2,617 sq ft  Land size: 3,820 sq ft  
Bedroom: 5  Bathroom: 5

Koi Prima, Puchong, 
Selangor
Type: Condominium  Tenure: Leasehold 
Built-up: 1,098 sq ft   Bedroom: 3  
Bathroom: 2

Banjaria Court Apartment, 
Batu Caves, Selangor
Type: Apartment  Tenure: Leasehold 
Built-up: 991 sq ft  Bedroom: 3  Bathroom: 2

Yat Min (REN 31294)  

WTW REAL ESTATE SDN BHD (E (1) 0507/6) 
 +6018 661 3088

Mohd Faiz (REN 04003)  

TRUE VEST PROPERTY CONSULTANTS SDN BHD  
(VE (1) 0249)   +6013 308 3063

Mohd Faiz (REN 04003)  

TRUE VEST PROPERTY CONSULTANTS SDN BHD  
(VE (1) 0249)   +6013 308 3063

Law Yong Sein (PEA2212)  

CHESTER PROPERTIES SDN BHD (E (1) 1321/1)  
 +6010 226 1608

Kelvin Tan Khai Yik (REN 31324)  

ASPIRE PROPERTIES (E (3) 1632)  
 +6016 403 2222

Vivian Liong (REN 17134)  

TOTAL REALTY SDN BHD (E (1) 1572)  
 +6016 510 0199

Mohamad Nazeri Aziz (REN 22743)  

REAPFIELD PROPERTIES (KL) SDN BHD (E (1) 0452/1)  
 +6016 287 0975

Kenny Lew (REN 25411)  

FULL HOMES REALTY SDN BHD (E (1) 1501/8)  
 +6012 247 4805

Elvie Ho (REN 22102)  

REAPFIELD PROPERTIES (KL) SDN BHD (E (1) 0451/1)  
 +6012 303 3788

Yat Min (REN 31294)  

WTW REAL ESTATE SDN BHD (E (1) 0507/6) 
 +6018 661 3088

Kenny Lew (REN 25411)  

FULL HOMES REALTY SDN BHD (E (1) 1501/8)  
 +6012 247 4805

Elvie Ho (REN 22102)  

REAPFIELD PROPERTIES (KL) SDN BHD (E (1) 0451/1)  
 +6012 303 3788

Vivian Liong (REN 17134)  

TOTAL REALTY SDN BHD (E (1) 1572)  
 +6016 510 0199

Mohamad Nazeri Aziz (REN 22743)  

REAPFIELD PROPERTIES (KL) SDN BHD (E (1) 0452/1)  
 +6016 287 0975

Kelvin Tan Khai Yik (REN 31324)  

ASPIRE PROPERTIES (E (3) 1632)  
 +6016 403 2222

Aiman (REN 20482)  

FML ZI VALUERS & PROPERTY CONSULTANTS SDN BHD 
(VE (1) 0294)   +6014 669 6250
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Taman Desa, Seputeh,  
Kuala Lumpur
Type: Bungalow  Tenure: Freehold 
Built-up: 1,870 sq ft  Bedroom: 4  Bathroom: 3

Bandar Seri Alam,  
Masai, Johor
Type: Terraced house  Tenure: Freehold 
Built-up: 2,500 sq ft  Land size: 1,540 sq ft  
Bedroom: 4  Bathroom: 3

Megan Phoenix Office,  
Cheras, Kuala Lumpur
Type: Office  Tenure: Freehold 
Built-up: 1,815 sq ft  Bathroom: 2

Impian Makmur, Saujana  
Impian, Kajang, Selangor
Type: Terraced house  Tenure: Freehold 
Built-up: 1,800 sq ft  Land size: 1,650 sq ft  
Bedroom: 4  Bathroom: 3

First Layer Main Road  
Agricultural Land, Kajang,  
Selangor
Type: Land  Tenure: Freehold 
Land size: 43,560 sq ft  

Binjai Residency, KLCC, 
Kuala Lumpur
Type: Condominium  Tenure: Freehold 
Built-up: 2,096 sq ft  Bedroom: 4   
Bathroom: 5

Amberhill, Taman Melawati, 
Selangor
Type: Semidee house  Tenure: Freehold 
Built-up: 4,616 sq ft  Land size: 4,316 sq ft  
Bedroom: 5  Bathroom: 4

Bandar Sungai Long, 
Selangor
Type: Shoplot  Tenure: Freehold 
Built-up: 8,523 sq ft  Bathroom: 6

Seri Austin Residence,  
Taman Seri Austin, Tebrau,  
Johor Bahru, Johor
Type: Condominium  Tenure: Freehold 
Built-up: 1,028 sq ft  Bedroom: 3  Bathroom: 3

Taman Nusantara Prima,  
Nusajaya, Johor
Type: Terraced house  Tenure: Freehold 
Built-up: 2,224 sq ft  Land size: 3,229 sq ft  
Bedroom: 4  Bathroom: 4

Tmn Pasir Putih,  
Pasir Gudang, Johor
Type: Terraced house  Tenure: Freehold 
Built-up: 1,300 sq ft  Land size: 2,704 sq ft  
Bedroom: 3  Bathroom: 2

Kayangan Heights,  
Shah Alam, Selangor
Type: Bungalow  Tenure: Leasehold 
Built-up: 6,000 sq ft  Land size: 12,300 sq ft 
Bedroom: 7  Bathroom: 6

Adeline Teh (REN 04207)  

TECH REALTORS PROPERTIES SDN BHD (E (1) 1492)  
 +6012 320 6520

Usha Sha (REN 17124)  

GATHER PROPERTIES SDN BHD (E (1) 1536/3)  
 +6016 720 0135

Terence Tih (REN 01644)  

TECH REAL ESTATE SDN BHD (E (1) 1537)  
 +6017 668 2669

Zahari Bin Abd Rahman (REN 33520)  

IREAL PROPERTY SDN BHD (E (1) 1747)  
 +6013 633 7535

Terence Tih (REN 01644)  

TECH REAL ESTATE SDN BHD (E (1) 1537)  
 +6017 668 2669

Vincent Wan (REN 04082)  

PRESTIGE PROPERTIES SDN BHD (E (3) 1120)  
 +6013 966 5552

Terence Tih (REN 01644)  

TECH REAL ESTATE SDN BHD (E (1) 1537)  
 +6017 668 2669

Terence Tih (REN 01644)  

TECH REAL ESTATE SDN BHD (E (1) 1537)  
 +6017 668 2669

Usha Sha (REN 17124)  

GATHER PROPERTIES SDN BHD (E (1) 1536/3)  
 +6016 720 0135

Usha Sha (REN 17124)  

GATHER PROPERTIES SDN BHD (E (1) 1536/3)  
 +6016 720 0135

Usha Sha (REN 17124)  

GATHER PROPERTIES SDN BHD (E (1) 1536/3)  
 +6016 720 0135

Zahari Bin Abd Rahman (REN 33520)  

IREAL PROPERTY SDN BHD (E (1) 1747)  
 +6013 633 7535

SOLD FOR
RM1.05 million
(RM636 psf – based on plot size)
Three-storey shopoffice in Puchong  
Gateway, Puchong Selangor 
Concluded by: Darren Toh (REN 05189) 
of Kim Realty (+6012 397 7800) When: March 2019 

Noteworthy
• Unfurnished
• Leasehold
• Built-up:  4,950 sq ft
• Land size:  1,650 sq ft
• Facing main road

According to Kim Realty’s real estate agent 
Darren Toh who concluded the deal, the 
buyer was previously renting another shoplot 
nearby for three years before deciding to 
own his own unit. Toh said the buyer got a 
good deal as the concluded price was below 
the current asking price of similar shoplots in 
Puchong Gateway.

“A similar shoplot with that land size and 
built-up is currently asking for about RM1.3 
million. In fact, the shoplot next to this unit is 
asking for RM1.6 million. So, the buyer got a 
good deal. The previous owner is a property 
investor who wanted to cash out and invest 
elsewhere,” Toh shared.

Completed in 2012, the shoplots here 
have good visibility from the Lebuhraya 
Damansara-Puchong highway. Shops 
operating here include eateries, budget 
hotels, furniture shops as well as car 
showrooms.

Based on EdgeProp.my’s listings, as at 
mid-August 2019, the average asking price of 
the shopoffice units here was RM727 psf or 
RM1.2 million.

The last sale transaction in Puchong 
Gateway was in 4Q2018 with the unit 
sold for an average price of RM507 psf or 
RM950,000.

Done 
deal
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https://www.edgeprop.my/listing/sale/1125706/kuala_lumpur/seputeh/landed/linkbungalow-semidetachedhouse/double-storey-link-house---taman-desa
https://www.edgeprop.my/listing/sale/1129949/selangor/bandar_sungai_long/commercial/shop/corner-shop-bandar-sungai-long
https://www.edgeprop.my/listing/sale/1119752/johor/nusajaya/landed/terracehouse/taman-nusantara-prima---brand-new-corner-cluster
https://www.edgeprop.my/listing/sale/1121319/johor/masai/landed/terracehouse/bandar-seri-alam--jalan-rimbun---double-sty-unit
https://www.edgeprop.my/listing/sale/1069382/kuala_lumpur/cheras/commercial/office/megan-phoenix-office-corner-unit
https://www.edgeprop.my/listing/sale/1105351/selangor/kajang/landed/terracehouse/2-storey-super-link-impian-makmur-saujana-impian
https://www.edgeprop.my/listing/sale/1129990/selangor/kajang/landed/residentialland/first-layer-main-road-agricultural-land
https://www.edgeprop.my/listing/sale/1130091/kuala_lumpur/klcc/nonlanded/condominium-apartment-servicedresidence/binjai-residency--klcc
https://www.edgeprop.my/listing/sale/1126039/selangor/taman_melawati/landed/linkbungalow-semidetachedhouse/amberhill--amber-hill--taman-melawati
https://www.edgeprop.my/listing/sale/1106771/johor/johor_bahru/nonlanded/condominium-apartment-servicedresidence/seri-austin-residence--taman-seri-austin--tebrau
https://www.edgeprop.my/listing/sale/1119689/johor/pasir_gudang/landed/terracehouse/tmn-pasir-putih--jln-selasih---single-sty-corner
https://www.edgeprop.my/listing/sale/1122370/selangor/shah_alam/landed/bungalow-detachedhouse-villa/double-storey-bungalow--kayangan-heights--shah-ala



